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The Supreme Council of the Republic of Latvia

has adopted a Law:

On Work Safety
Chapter I.

General Provisions

Section 1. 
Purpose of this Law

This Law determines the principles of work safety in the Republic of Latvia, the functions, liability and competence of State institutions, employers, workers and their professional organisations, and the mutual relationships of the above mentioned in guaranteeing a safe working environment. 
Section 2.        Legislative Enactments Regulating Work Safety

The legislative enactments regulating work safety shall be this Law, other laws and regulatory enactments of the Republic of Latvia.

Section 3. 
Terms Used in this Law

Work safety – a system of legislative enactments and relevant social, economic, organisational, technical, hygienic medical and preventive medicine measures that guarantee safe work, prevent accidents and contracting of occupational diseases, as well as maintain the ability of workers to work throughout the work process.

Work safety regulatory enactments – the standards, rules and norms, regulations, instructions and other documents approved in accordance with procedures prescribed by legislation of the Republic of Latvia.

Workplace – the place where a worker is required to be present or to which he or she must travel in connection with the performance of work duties and which directly or indirectly is under the control of the employer.

Working environment – the workplace, with its physical and hygienic conditions that workers are in when fulfilling the duties of employment.

Person authorised by the employer – an official to whom the liability for management of the undertaking, organisation, institution or company (hereinafter – undertaking) is given by means of an order (instruction, decision) of the employer.

Trusted representative of workers or their professional organisations – a person elected by workers or their professional organisations which person represents the interests of workers within the undertaking with respect to work safety.

Section 4. 
Scope of Application of this Law

This Law is applicable where work is performed by:

- workers who are in a contractual employment relationship with employers irrespective of the status and type of ownership;

- able to work family members on a farm or a fishing undertaking, a rural tradesman undertaking or a family undertaking;

- persons performing individual work;

- persons who in their professional capacity perform work to obtain common income;

- schoolchildren, pupils of specialised secondary education institutions, and students during study and traineeship periods;

- persons serving a sentence in correctional institutions;

- persons who work while residing in care institutions; and

- soldiers in mandatory military service who perform active military service.

Section 5. 
State Policy on Work Safety

The State policy on work safety shall be based on:

- mutually co-ordinated practice among employer organisations, State institutions, workers or their professional organisations in matters of work safety;

- priority of human health and life while at work;

- promoting the design, manufacture and purchase of technological processes, equipment, devices and means of individual protection of workers that are safe for human work;

- co-ordination of work safety matters with other components of the State economic and social policy;

- results of scientific research on work safety;

- State participation in the financing of measures for work safety;

- a system of State control and monitoring of work safety that is independent of employers and higher authorities;

- training on work safety matters in educational institutions of all levels;

- social protection of workers in cases of occupational diseases and accidents;

- principles of conventions of the International Labour Organisation; and

- international co-operation in the field of work safety.

Chapter II

General Requirements for Employers Regarding Work Safety

Section 6. 
Requirements for Working Environment

The working environment shall be designed and organised so that working conditions in such environment conform to the requirements of State approved rules for work safety and hygienic requirements.

The working environment shall conform to the State fire safety regulations.

Equipment and materials that endanger workers due to their  temperature or other factors shall be delimited and labelled with appropriate warning signs.

Workplaces, passageways and roads shall be kept clean and in good condition.

Smoking in the working environment shall be permitted only in special smoking areas designated by signs and in accordance with procedures provided for by internal procedural regulations of undertakings.

A working environment in which there is increased risk shall be demarcated and equipped with the necessary means of rescue and protection.

The working environment for women, young persons and handicapped persons shall be designed and organised in conformity with the physical and psychological characteristics of workers of such categories.

Section 7. 
Requirements for Work with Substances Harmful and Dangerous to Health

The use in industrial technologies of substances harmful and dangerous to health is permitted only in workplaces equipped in conformity with work safety rules.

Section 8. 
Requirements for the Performance of Work

In construction work and other work performed at a height, as well as wherever objects can fall, workers shall be provided with appropriate individual means of protection.

When performing work, the sequence and conditions provided for in the technological process of the work shall be observed.

Lifting equipment and accessories for moving loads and for loading shall conform to the requirements of regulatory enactments and the weight of the load. Such equipment shall be located so as to prevent the possibility of the equipment accidentally moving or overturning. Work related to handling of loads shall conform to the requirements of technological and work safety rules for such work, the workers involved in such work shall be provided with means of mutual communication, and unauthorised persons shall not have access to the working area.

Requirements that shall be complied with in the organisation and performance of work with dangerous equipment are prescribed by the Law On Technical Supervision of Dangerous Equipment and by regulatory enactments on the technical supervision of dangerous equipment.
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Section 9. 
Electric Safety and Traffic Safety Requirements

Electrical equipment shall be designed, manufactured and installed so as not to endanger human health and life.

Only workers with relevant qualifications may be involved in work with electrical equipment.


Means of transport, self-propelled vehicles and machinery shall conform to technical regulations. Only professionally trained workers with a driver’s licence of the relevant category may drive such.

Section 10. 
Requirements for Means of Production

At work it is prohibited to utilise means of production, means of transport and individual means of protection that do not conform with the requirements of the regulatory enactments of the Republic of Latvia regarding work safety.

Machinery, equipment and other means of production shall be utilised and maintained in conformity with regulations regarding the technical operation of such.

When organising the assembly, repair and technical maintenance of machinery and equipment, the following shall be provided for:

- disconnection of electric power;

- shutting off the supply of gas, steam and liquids;

- taking of such measures as would prevent the possibility of unexpected switching on of machinery and equipment;

- delimitation of dangerous areas; and

- use of stable scaffolding, stairs and catwalks.

Section 11. 
Requirements for Sanitary Rooms and Rest Rooms

Sanitary rooms and rest rooms for workers shall be designed, built and outfitted in conformity with building standards, taking into account the number of workers, their gender and working conditions.

It is prohibited to approve for use buildings and structures that do not have sanitary rooms and rest rooms conforming to building standards.

In production facilities that are operational, sanitary rooms and rest rooms shall be outfitted in accordance with the requirements of regulatory enactments.

Section 12. 
Requirements for Provision of First Aid

Workers of undertakings shall be trained in the provision of first aid in emergency situations. Workplaces shall be provided with first aid kits containing the necessary medicinal items.

Section 13. 
Requirements for Training in Work Safety


Employers, workers, and trusted representatives shall be trained in work safety. The Ministry of Welfare of the Republic of Latvia shall determine training regulations.

Section 14. 
Work Safety Regulatory Enactments for Employment Sectors

Regulations for the application of Chapter II of this Law to employment sectors shall be approved by the Ministry of Welfare of the Republic of Latvia, co-ordinating such regulations with employer organisations and relevant institutions of republic-wide professional organisations.

Chapter III

Organising Work Safety

Section 15. 
Work Safety Administration

The administration of work safety in the State shall be carried out by the Government of the Republic of Latvia and on its behalf by the Ministry of Welfare of the Republic of Latvia.

Other State administrative bodies, on behalf of the government of the Republic of Latvia, shall perform work safety functions in accordance with this Law and the by-laws of the relevant bodies.

Section 16. 
Competence of the Government of the Republic of Latvia in Work Safety

The Government of the Republic of Latvia, upon trilateral agreement with workers` professional organisations and employer organisations, shall formulate, periodically review and implement the State work safety policy, as well as:

- co-ordinate the activities of State administrative bodies and local governments on work safety issues;

- organise the drawing up of legislative enactments regarding work safety, approve or submit such for approval to the legislative body of the Republic of Latvia;

- approve State programmes targeted on work safety and organise the implementation thereof;

- implement State supervision and monitoring of work safety and authorise State institutions to perform such functions;

- enter into international agreements regarding work safety, and submit proposals regarding work safety for inclusion in draft international agreements;

- determine provisions for a State system for gathering statistics and preparing statistical summaries on work safety; and

- determine the procedures in accordance with which regulatory enactments on work safety shall be formulated and approved.

[23 February 1995]

Section 17. 
Competence of Local Governments in Work Safety

Local governments, within the scope of their competence in work safety, shall:

- implement the State work safety policy in undertakings within their administrative territory; and

- investigate and register accidents that have occurred in the course of economic activities in undertakings within their administrative territory, if less than five workers are employed in such undertakings, as well as on farms, rural tradesman undertakings and family undertakings in accordance with the regulations approved by the Government of the Republic of Latvia regarding the procedures for the investigation of accidents.

Section 18. 
Monitoring and Supervision of Work Safety

The monitoring and supervision of observance of the Republic of Latvia Law On Work Safety and other legislative enactments, standards and rules in the field of work safety shall be carried out by:

- the State Labour Inspection (hereinafter – Labour Inspection) which operates in accordance with the Republic of Latvia Law On the State Labour Inspection and the By-law of the State Labour Inspection;

- other institutions authorised by the State in accordance with their competence; and

- workers organisations or workers professional organisations in conducting public monitoring.

The highest-level supervision of the proper and uniform implementation of work safety legislative enactments in the Republic of Latvia shall be carried out by the Prosecutor General of the Republic of Latvia and prosecutors subordinate to the Prosecutor General.

Section 19. 
Organising of Work Safety in an Undertaking

An employer or an authorised person of such shall be liable for work safety in the undertaking, ensuring working conditions that are not harmful to the safety and health of workers, organising work safety measures and a system of implementing the monitoring thereof.

All expenditures related to the organising of work safety shall be covered by the employer.

Measures for the improvement of working conditions and work safety, the amount of financial and material resources allocated for such measures and the procedures for the utilisation of such resources shall be determined by collective agreements or work safety agreements entered into by the employer with the professional organisations of workers, but in the absence of such an organisation, with representatives authorised by workers, also with trusted representatives. Monitoring of the implementation of such collective agreements shall be carried out by the contracting parties in accordance with procedures prescribed by legislative enactments of the Republic of Latvia.

A collective agreement or a work safety agreement may provide for more favourable work safety rules compared to the norms determined by work safety regulatory standards.

In workplaces where work is simultaneously performed by several employers, they shall, in reaching agreement with the workers or their professional organisations, determine and take common work safety measures in conformity with the requirements of legislative enactments of the Republic of Latvia.

In undertakings that employ up to 300 workers, the employer shall designate a specialist to implement work safety measures; if an undertaking employs 300 or more workers, the employer shall establish a work safety unit which shall, in co-operation with workers and their professional organisations and trusted representatives, perform work safety functions.

Section 20. 

Co-operation of Workers and Employers in Work Safety

In an undertaking that employ more than 50 workers, the employer shall, for the realisation of co-operation in work safety matters and in co-operation with workers and their professional organisations, establish a work safety council consisting of an equal number of employers and representatives of workers.

In order to realise co-operation with employers in work safety matters in an undertaking or a unit thereof that employs more than five workers, the workers or their professional organisations, depending on the number of workers, harmfulness of the work and the danger level of the facilities, equipment and work, shall elect one or more trusted representatives.

In an undertaking in which at least three trusted representatives have been elected, one of them shall be elected as the senior trusted representative.

In an undertaking or in a unit thereof in which there are more than ten trusted representatives, the representatives shall establish a committee of trusted representatives. Such a committee shall co-ordinate the activities of trusted representatives and co-operate with employers on work safety matters.

Regulations regarding the election of trusted representatives and regarding the operation of bilateral co-operation institutions shall be approved by the Ministry of Welfare.
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Section 21. 
Rights of Trusted Representatives and Guarantees of their Rights

Trusted representatives, in performing the duties entrusted to them in workplaces subject to their supervision, are entitled to:

- participate in the approval for operation of production equipment and facilities;

- request from employers work safety legislative enactments and regulatory materials, as well as explanations, information and documents pertaining to work safety matters;

- participate, together with officials of the Labour Inspection, in the inspection of workplaces;

- participate in the planning of work safety measures and to monitor implementation thereof;

- inform employers, as well as State supervisory authorities, of the circumstances noted that could cause harm to the health and safety of workers or cause an emergency situation;

- participate in the investigation of accidents; and

- without notifying employers, contact the Labour Inspection regarding work safety matters.

The collective agreement shall, in accordance with labour legislative enactments of the Republic of Latvia, provide for paid working time for trusted representatives.

Trusted representatives may be dismissed at the initiative of employers only with prior consent of the Labour Inspection.

Chapter IV

Rights and Obligations of Employers and Workers

Section 22. 
Obligations of Employers

In organising work safety in undertakings, employers or their authorised persons have the obligation to:

- guarantee working conditions that are harmless and safe for the health of workers;

- ensure close co-operation with workers by establishing a work safety council and on the basis of the conditions set out in Sections 20 and 21 of this Law;

- introduce the latest safety technology measures and to ensure preventive inspections, checks and repairs of such means in order to prevent industrial injury and to ensure such hygienic conditions at work as would prevent illness and contracting of occupational diseases of workers;

- instruct workers, when entering into a contract or if there is a change in the working conditions or workplace, regarding the requirements of safety measures and hygiene at work, work safety instructions and regulations;

- monitor whether workers observe the work safety instructions and regulatory requirements;

- ensure timely measurement of harmful factors in the working environment and certification of workplaces;

- ensure the investigation of accidents in accordance with procedures determined by the Government of the Republic of Latvia. On the basis of materials of investigation, take relevant measures in order to eliminate the causes of accidents; and

- determine partial working hours for disabled persons and other preferential employment conditions in accordance with the recommendations of medical institutions.

Section 23. 
Obligations of Employers in Workplaces with Special Working Conditions

An employer has the obligation to provide for workers who:

- do hard work or work that is harmful and dangerous, as well as other work determined by legislative enactments – initial and periodical medical examinations, and to cover expenses related to organising such examinations; and

- work in cold weather or in unheated premises – appropriately outfitted premises where one can rest and warm oneself.

Employers have the obligation to provide without charge for workers who work:

- in harmful working conditions or in special weather conditions, with special clothing, special footwear and other means of individual protection, to ensure the utilisation of such clothing and protective equipment for the intended purpose, as well as provide for storage, washing, drying, cleaning, disinfecting, degassing, decontamination and repair;

- in harmful working conditions – with milk and other food products of similar value;

- in particularly physically hard or harmful working conditions – with medically prophylactic food;

- where it is possible for harmful substances to affect skin – with detergents and neutralising agents; and

- in hot work areas – with salted carbonated water.

Safety and hygienic standards at work, medical indications, lists of jobs, categories of workers and regulations which employers shall observe in fulfilling the obligations referred to in Sections 22 and 23 of this Law shall be approved by the Ministry of Welfare of the Republic of Latvia.

Section 24. 
Prohibitions for Employers

Employers are prohibited to:

- employ workers, even with their consent, in jobs contrary to medical recommendations.

Prohibitions regarding the employment of handicapped persons, women and minors shall be governed by labour legislative enactments of the Republic of Latvia.

Section 25. 
Obligations of Workers

In the field of work safety, workers have the obligation to:

- observe work safety instructions which provide for rules of performance of work and behaviour in workplaces in order not to endanger one’s own health and life and the health and life of other people;

- in the process of work, utilise the individual protective gear, and special clothing and footwear issued to workers;

- observe the requirements of employers, trusted representatives or their committees and the Labour Inspection in work safety matters; and

- without delay, inform the immediate work supervisors, employers or their authorised persons of accidents or of a situation that endangers human health and life.

Section 26. 
Rights of Employers

In organising work in an undertaking, the employer has the right to:

- apply disciplinary sanctions to workers for violations of work safety instructions and regulations; and

- appeal decisions of the Labour Inspection in court within a ten-day period after receipt thereof.

Section 27. 
Rights of Workers

In carrying out the duties of employment, workers in the field of work safety have the right:

- not to begin or to stop work, informing the immediate work supervisors, employers or the employer’s authorised persons if the working conditions, equipment to be operated, machinery or other mechanisms pose a threat to personal health and life or to the health and life of others, if the work equipment, machinery or other mechanisms are not equipped with the necessary safety devices, as well as with emergency shut-off devices and if workers are not provided with the necessary individual means of protection; and

- to refuse to utilise or service machinery and mechanisms if the performance of such work does not conform with their professional training.

Chapter V

Investigation and Registration of Accidents

Section 28. 
Notification Regarding Accidents

Employers (local governments in cases prescribed by Section 17 of this Law) shall notify without delay the Labour Inspection and the Prosecutor's Office, in whose supervision area the accident has occurred, of each accident involving workers, that has resulted in the death or serious bodily injury of the victim, as well as of group accidents.

Section 29. 
Investigation of Accidents

Accidents resulting in the loss of a worker’s ability to work shall be investigated in accordance with regulations, approved by the government of the Republic of Latvia, regarding procedures for the investigation of accidents.

Section 30. 
Drawing up Documents regarding Accidents and their Registration

Employers shall draw up a report in a prescribed form for each accident as a result of which the loss of ability to work exceeds twenty-four hours. One copy of the confirmed report shall be kept by the employer for 45 years; the second shall be issued to the victim in accordance with prescribed procedures; the third shall be forwarded to the Labour Inspection. If an employer refuses to draw up a report of the accident or if the victim does not agree with the circumstances of the accident as stated in the report, the victim is entitled to apply to the Labour Inspection the decision of which regarding the drawing up of the report or its content shall be mandatory for the employer. 
Registration of accidents shall be carried out by employers or local governments in accordance with regulations on the procedures for investigation of accidents as approved by the Government of the Republic of Latvia.

Chapter VI

Guarantees, Relief and Compensation in the Field of Work Safety

Section 31. 
Guarantees and Relief

Employment contracts shall not be in contradiction to the requirements of work safety legislative enactments with respect to the specific type of work. If the Labour Inspection has determined a violation of such type and the employer does not comply with instructions of the Labour Inspection, a worker has the right to terminate the employment contract because of non-conformity of such with the requirements of law (Section 30, Clause 8 of the Labour Code of Latvia). In such cases the employer is obliged to pay the worker severance pay in the amount of not less than six months average earnings.

Persons searching for employment have the right to refuse work offered if healthy and safe working conditions, in conformity with the requirements of this Law, are not ensured at the workplaces. Unemployed persons shall not lose the right to unemployment benefits as a result of such refusal if there is a relevant opinion of the Labour Inspection.

Workers who work in unhealthy or hard working conditions have the right to a reduction of working hours and additional leave in accordance with employment legislative enactments of the Republic of Latvia.

Workers who work in particularly unhealthy or particularly hard working conditions have the right to a pension with preferential terms in accordance with the 29 November 1990 Republic of Latvia Law On State Pensions (Latvijas Republikas Augstākās Padomes un Valdības Ziņotājs, 1991, No. 1/2).

Employers are entitled to provide from their own resources, guarantees to workers regarding work safety rights in addition to the guarantees prescribed by legislative enactments of the Republic of Latvia.

Section 32. 
Compensation to Workers for Loss of Working Ability

Workers who have lost working ability due to injury at work or occupational disease have the right to financial compensation for harm caused to their health. Employers shall from their own resources compensate for harm done to workers or, in the event of the death of workers, to their dependants in accordance with the procedures prescribed by law. 

Chapter VII

Liability for Violation of Work Safety Legislative Enactments

Section 33. 
Liability of Employers and Officials for Violation of Work Safety Legislative Enactments

Employers and officials, who are at fault for the violation of work safety legislative enactments and rules or for the failure to comply with the obligations provided for by collective agreements, regulations regarding work safety or employment contracts, shall be held liable in accordance with procedures prescribed by laws of the Republic of Latvia.

In the event of violation of work safety legislative enactments, the entrepreneurial activity shall be suspended in accordance with the procedures prescribed by legislative enactments of the Republic of Latvia.

This Law has been adopted by the Supreme Council of the Republic of Latvia on 4 May 1993.

Chairperson of the Supreme Council of the Republic of Latvia

A. Gorbunovs

Secretary of the Supreme Council of the Republic of Latvia


I. Daudišs
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