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REPUBLIC OF LATVIA

GOVERNMENT REPORT

on

Convention No. 129

“Concerning Labour Inspection in Agriculture” (1969)

during the period of time from 1 June 2011 to 1 June 2014

The Simplified Government Report is developed, taking into account the Convention and the requirements referred to in Annex III – Practical Guidance for Drawing up Reports on Ratified Conventions – of the Committee of Experts on the Application of Conventions and Recommendations

1. Information regarding changes in laws and regulations and implementation thereof, which affect the application of the Convention, and information regarding the nature and objective of the changes.

We inform that during the time period from 1 June 2011 (the previous Government Report on the Convention No. 129) up to 1 June 2014 the following amendments have been made to regulatory enactments of the Republic of Latvia, which affect the implementation of the rules laid down by the Convention:

1. By Labour Law amendments of 16 June 2011 (entry into effect: 20 July 2011) which transpose the provisions of Directive 2008/104/EC of the European Parliament and of the Council of 19 November 2008 on temporary agency work Section7 is supplemented with Paragraphs four and five in the following wording:
“(4) It is the duty of the work placement service as the employer to ensure the same working conditions and apply the same employment regulations to an employee who has been appointed for a specified time to perform work in the undertaking of the recipient of the work placement service as would be ensured and applied to an employee if employment relationships between the employee and the recipient of the work placement service had been established directly and the employee was to perform the same work.

(5) The working conditions and employment regulations referred to in Paragraph four of this Section shall apply to work and recreation time, work remuneration, to pregnant women, women during the period following childbirth up to one year, women who are breastfeeding, to the protection assigned to children and adolescents, as well as to the principle of equality and the prohibition of differential treatment.”

2. In order to differentiate administrative penalties between a violator - natural person or legal person while also strengthening fight against unregistered employment, the Latvian Administrative Violations Code (hereinafter referred to as LAVC) was amended on 16 June 2011 (the amendments entered into effect on 20 July 2011) by defining the sanction under Section 1752 “Failure to Comply with the Lawful Requests of Officials of State or Local Government Institutions Exercising Control, Supervision or Investigatory Functions” in the following wording:

“a fine shall be imposed on natural persons from LVL 25 up to LVL 150, but for legal persons - from LVL 50 up to LVL 500.”.

3. By amendments of 19 October 2011 to Cabinet Regulation No. 969 of 12 October 2010, “Procedures for Reimbursement of Expenses Relating to Official Travels” (the amendments entered into effect on 1 November 2011) the Regulation was supplemented with Annex 2 which envisages daily allowance norms for official travels (work travels) to foreign countries in the framework of the management of operational cooperation at the external borders of the European Union. Moreover, by amendments of 29 October 2013 to the Cabinet Regulation (the amendments entered into effect on 1 January 2014) due to the transition from the Latvian lat to the euro the amount of the state duty was converted to the euro. In view of the considerable amount of the amendments they are not discussed in detail in this Report but the latest wording of the Cabinet Regulation is appended to the Report.

4. Amendments to the Criminal Law entered into effect on 1 April 2013 by which:

- the sanctions under Paragraphs one and two of Section 146 “Violation of Labour Protection Provisions” was elaborated by stipulating that “where the requirements of laws and regulations regulating labour protection or technical safety are violated by the manager of an undertaking (company), institution or organisation, or other person responsible for compliance therewith, and if such offence has caused bodily injury with health disorder or permanent loss of ability to work, the applicable punishment is deprivation of liberty for a term up to one year or temporary deprivation of liberty, or community service, or a fine.” However, where the same offence has caused the death of a human being or serious bodily injury to several human beings, the applicable punishment is deprivation of liberty for a term up to five years or temporary deprivation of liberty, or community service, or a fine;
- the sanctions under Paragraphs one, two and three of Section 200 “Disclosure of Non-disclosable Information, which is not an Official Secret; Unauthorised Acquisition and Disclosure of Information Containing Commercial Secrets, and Unauthorised Disclosure of Inside Information of the Financial Instrument Market” was elaborated by determining that for a person who commits disclosure of non-disclosable information, which is not an official secret, if commission thereof is by a person who not a State official and who in accordance with the law is liable for the storage of information, the applicable punishment is temporary deprivation of liberty or community service, or a fine; for a person who commits unauthorised acquisition of economic, scientific technical, or other information in which there are commercial secrets, for use or disclosure by himself or herself or another person, or commits unauthorised disclosure of such information to another person for the same purpose, as well as commits unauthorised disclosure of inside information of the financial instrument market, the applicable punishment is deprivation of liberty for a term up to one year or temporary deprivation of liberty, or community service, or a fine. However, for a person who commits stealing of the information indicated in Paragraph one or two of this Section, the applicable punishment is deprivation of liberty for a term up to three years or temporary deprivation of liberty, or community service, or a fine;

- the sanctions under Paragraphs one and two of Section 270 “Resistance to a Representative of Public Authority or Other State Official” was elaborated by stipulating that for a person who commits resisting a representative of public authority, or other State official, where he or she is performing official duties imposed on him or her, or commits resisting a person, where he or she is participating in preventing or interrupting a criminal or other unlawful offence, or commits compelling such person to perform manifestly unlawful acts, if the resistance or compulsion was committed by using violence or threatening violence, the applicable punishment is deprivation of liberty for a term up to one year or temporary deprivation of liberty, or community service, or a fine. However, for a person who commits the same acts, if they have been committed by a group of persons, the applicable punishment is deprivation of liberty for a term up to three years or temporary deprivation of liberty, or community service, or a fine;

- the applicable sanctions for disclosure of non-disclosable information (Section 329 of the Criminal Law) and for disclosure of confidential information after leaving office (Section 330 of the Criminal Law). Respectively, the amendments stipulate that for a person who commits disclosure of non-disclosable information which is not an official secret, if commission thereof is by a State official who has been warned concerning the non-disclosability of the information or who in accordance with the law is liable for the storage of information, the applicable punishment is temporary deprivation of liberty or community service, or a fine. However, for a person who commits disclosure of confidential information which is not an Official secret, if commission thereof is by a State official after his or her resignation, within a time limit specified in a warning to him or her concerning the non-disclosure of the information, the applicable punishment is community service or a fine.

5. The LAVC was amended on 25 April 2013 (the amendments entered into effect on 29 May 2013) by including the following changes:

- the sanction under Paragraph two of Section 41 “Violation of the Laws and Regulations regulating Employment Relationships to Labour” was elaborated by stipulating that in the case of not entering into a written form of the contract of employment a fine shall be imposed on the employer – for a natural person or an official in an amount from LVL 50 up to LVL 250, and for a legal person – from LVL 500 up to LVL 2500. Meanwhile, Paragraph five of this Section is amended by the following wording:

“In the case of the violation provided for in Paragraph two of this Section, if it has been recommitted within a year after the imposition of administrative punishment,

a fine shall be imposed on natural persons from LVL 250 and up to LVL 500, but for legal persons – from LVL 2500 and up to LVL 5000.”.

Moreover, the Section was supplemented with Paragraph six in the following wording:

“In the cases of the violations provided for in Paragraph three of this Section, if they have been recommitted within a year after the imposition of administrative sanction, a fine shall be imposed on the employer – for a natural person or an official in the amount from LVL 400 up to LVL 500, for a legal person – from LVL 5000 up to LVL 10,000.”.

- the disposition under Paragraphs two, three and four of Section 41.5 “Violation of the Regulatory Enactments regulating Labour Protection that Cause a Direct Threat to the Safety and Health of Employees” was supplemented with the words “which cause a direct threat to the safety and health of employees”.

- Paragraph one of Section 2153 was elaborated by stipulating that the State Labour Inspectorate (hereinafter referred to as “SLI”) shall examine the administrative violation matters provided for in Sections 41, 412, 413, 414, 415, 416, 888, 1039 , Paragraphs seven and eight of Section 1598 , Section 1667 , Paragraph one of Section 16615 , Section 1752 (regarding violations due to failure to comply with the lawful requests of the Inspectorate) and Section 20417 (regarding violations within the area of employment relationships), thus extending the scope of activities of the Labour Inspectorate.
6. In order to implement the transition of fines from the Latvian lat to the euro, the respective amendments were effected to the LAVC on 26 September 2013 (the amendments entered into effect on 1 January 2014).

7. On 1 January 2014 Cabinet Regulation No. 1457 of 10 December 2013, “Amendments to Cabinet Regulation No. 950 of 25 August 2009, “Procedures for Investigation and Registration of Occupational Accidents”” entered into effect; the amendments were aimed at elaborating the procedures for investigation of occupational accidents, particularly investigation of serious accidents, as well as investigation of accidents which have occurred abroad or to persons employed by a foreign employer by reducing the administrative burden of the employers and officials of the SLI.
- The procedure by which employers and the Labour Inspectorate investigate accidents is simplified by determining that instead of an compulsory obligation to form an accident investigation committee they should, at their own discretion, decide on those persons who would investigate the specific accident.

- The term for investigation of serious accidents is extended by determining that in case of serious or potentially serious health disorders of the injured person after a road traffic accident, in case of an accident in a foreign country or in case of an accident involving a professional athlete, the Inspectorate shall perform its investigation within 30 working days. The Director of the Inspectorate has the rights to extend the term for investigation of an accident.
- The amendments envisage an opportunity of reporting regarding an accident by all the persons possessing any information by determining that the persons who possess information about the specific accident, as well as the injured person and witnesses, except employees, shall report the accident to the Inspectorate.

- It is determined that where an investigation concerns an accident involving an employee who is engaged with a foreign employer in Latvia and whose duties assigned by the foreign employer are fulfilled at another employer in Latvia or who is socially insured in Latvia, this investigation shall be conducted by the SLI. However, where an investigation concerns an occupational accident which has occurred abroad, this investigation shall be conducted by the employer (a labour protection specialist or a person assigned by the employer).
In view of the fact that several other amendments are included in the above-mentioned Regulation the latest wording this Regulation is appended to this Report.

8. During the reference period a number of amendments were effected to Law on Remuneration of Officials and Employees of State and Local Government; the amendments concerned working and rest time conditions for the respective categories of the above-mentioned persons, including staff of the SLI. In view of the considerable amount of the amendments they are not discussed in this Report but the latest wording of the Law is appended to the Report.
9. On 6 March 2014 the Saeima (Parliament) adopted the Law on Trade Unions with the aim of determining the general provisions for the formation and operation of trade unions and their associations, as well as the principles employed by trade unions in their cooperation with employers, employers’ organisations, their associations and State and local government authorities. This Law will enter into effect on 1 November 2014 and thus the Law “On Trade Unions” of 13 December 1990 will be revoked. When the Law on Trade Unions enters into effect, it shall be stipulated in Paragraph three of its Section 12 that trade unions have the right to request and receive information which is needed for the fulfilment of their functions and attainment of their aims from State and local government authorities if no restrictions for provisions of such information are set forth in laws and regulations. It is determined in Paragraph four of the above Section of the Law that trade unions shall, within the scope of their competence, represent and protect interests of their member without a special authorisation. Under Paragraph five of the above Section of the Law it is determined that withdrawal from employment contracts concluded with members of a trade union who are not authorised officials of the trade union shall be executed in accordance with the provisions of the Labour Law. Moreover, in accordance with Paragraph one of Section 6 of the new Law trade unions in their activities shall be independent from State and local government authorities, employers, employers’ organisations and their associations. Paragraph two of this Section stipulates prohibition of any actions aimed at impeding, in a direct or indirect way, formation of trade unions, at subordinating them to State and local government authorities, employers, employers’ organisations and their associations or at impeding fulfilment of the functions and attainment of the aims of trade unions or their associations defined in law or statute.

2. Replies to the comments of the Committee of Experts on the Application of the Convention
Article 6(1)(b) and Article 13 of the Convention and Paragraphs 2 and 14 of the Recommendation No. 133 “Concerning Labour Inspection in Agriculture” (1969)

In order ensure efficient State supervision and control of the area of employment relationships and labour protection, the SLI shall determine the annual total number of inspections in undertakings. The total number of inspections shall include all industries, including agricultural industry.

Both in preventive surveys and in extraordinary surveys (investigation of accidents, examination of applications, preparation of hygienic descriptions of workplaces), including inspections in agricultural undertakings, the SLI shall focus on compliance with the laws and regulations on labour protection, including compulsory health checks, provision of personal protective equipment, assessment and measurement of risks, training on safe work techniques, etc. In the long run the above actions are aimed at reducing the number of occupational accidents, as well as creating and maintaining safe working environments, thus reducing the possibility of occupational diseases. In the period of 1 June 2011 - 31 December 2013 the SLI conducted preventive surveys in 263 agricultural undertakings (in the period of 01.06.2011 - 31.12.2011 - in 78 undertakings, in 2012 - 83 undertakings and in 2013 - 102 undertakings). The preventive surveys resulted in 196 orders on prevention of misconduct regarding labour protection (in the period of 01.06.2011 - 31.12.2011 - - 71 order, in 2012 - 57 orders, in 2013 - 68 orders) and in 42 administrative punishments (in the period of 01.06.2011 - 31.12.2011 - - 4 punishments, in 2012 - 20 punishments and in 2013 - 18 punishments).

When planning in which industries thematic inspections should be organised and implemented, the SLI performs an analysis of statistical data (number of occupational accidents, number of occupational disease patients registered for the first time, etc.) in order to make Inspectorate’s annual choice of those industries requiring special attention.

In 2011 and 2012 the SLI conducted its thematic inspections in the agricultural industry. During these two years a total number of 291 agricultural undertaking was surveyed (in 2011 - 153 undertakings, in 2012 - 138 undertakings), 1497 cases of misconduct were established (in 2011 - 940 cases of misconduct, in 2012 - 557 cases of misconduct), 233 orders on prevention of misconduct were issued (in 2011 - 127 orders, in 2012 - 106 orders), 40 administrative punishments were applied (in 2011 - 22 punishments, in 2012 - 18 punishments) and one warning issued in 2012 concerning stoppage of equipment. Both in 2011 and in 2012 the thematic surveys in the agricultural industry were organised and conducted during high harvesting season, namely, in August and September in order to see and assess the actual situation in the area of labour protection and employment relationships in agricultural undertakings when they operate at high capacity, as well as to pay employers’ attention to safety and health of employees at their working places. Results of the thematic inspections lead to a conclusion that some employers in agriculture are totally uninformed and unaware regarding labour protection while other employers are well-informed about documents and requirements regulating the area of labour protection and have established modern, safe and well-organised undertakings. For instance, working processes in agriculture are mechanised and automated to a maximum extent in order to facilitate work. It should be noted, however, that for many employers in the agricultural industry their business is also their lifestyle, therefore they are not sufficiently aware of the importance of labour protection and they do not apply the labour protection requirements to themselves. For instance, it was established that in agricultural undertakings documentation is organised formally, no risk assessment of the working environment is performed, the terms for risk assessment/review of the working environment are not complied with, repeated instruction is delayed, compulsory health checks of employees are not performed or regular compulsory health checks are delayed, etc. As in accordance with Cabinet Regulation No. 99 of 8 February 2005, “Regulations regarding the Types of Commercial Activities in which an Employer shall Involve a Competent Authority” agriculture is classified as a dangerous industry, the SLI concluded in the summary of the results of its thematic inspections that in some agricultural undertakings had not involved any competent authority and the labour protection specialist did not possess appropriate education for fulfilment of his/her duties.

In 2011 after its thematic inspection in the agricultural industry the SLI organised 2 seminars on occupational safety of employees engaged in agriculture by also presenting the results of the thematic inspection. In 2012 one seminar was organised at which the SLI informed about the general situation before its thematic inspections in the agricultural industry and about the situation which was established after the two thematic inspections already implemented. Participants of the seminar were representatives of agricultural undertakings. A total number of about 200 participants were trained during the three seminars organised by the SLI.

It should be noted that both in 2011 and in 2012 the total number of fatal accidents in the agricultural industry, when compared with 2010, decreased considerably, namely, by 66.7 %. One of the most significant factors contributing to the reduction of deaths from occupational accidents in the agricultural industry was activities of the SLI by performing thematic inspections covering not only an inspection of compliance with the requirements of laws and regulations but also promoting awareness of employers and employees concerning the importance of occupational safety and health protection.

In 2009 Latvian Employers’ Confederation (hereinafter referred to as “LEC”) implemented the project of the European Social Fund (ESF) “Practical implementation of the legislation of labour relations and occupational safety in sectors and undertakings”. In the framework of the project the LEC and SLI agreed on their partnership in the implementation of the activity “Granting of de minimis aid”. De minimis aid included a risk assessment of the working environment at workplaces (measurements of physical risks), development of a labour protection plan and activities aimed at informing employees concerning matters of labour protection. The project was envisaged for 5 years, namely, till 2013. As the funding allocated for the project was limited and undertakings showed a high level of activity and readiness to use the opportunity to participate in the project, it was implemented in four years in the period from 2009 to 2012. During the project aid was granted to 1480 undertakings (in 2011 and 2012 - to 159 undertakings) amounting to a total sum of LVL 2,057,220.94 (in 2011 and 2012 - LVL 141,090.62) allocated for the assessment of 100,000 workplaces of employees (in 2011 and 2012 - for assessment of 6803 workplaces). Out of 1480 undertakings which were granted aid during the project, 20 were agricultural undertakings (in 2011 and 2012 - 5 undertakings) which received aid in the amount of LVL 13,961.11 (in 2011 and 2012 - LVL 5,120.31).

Article 9(3) and Article 15 of the Convention

During the reference period, in the framework of the ESF project “Capacity Building of the State Employment Agency”, a training programme of newly employed SLI inspectors was ensured covering training on the most essential risks in the agricultural industry (2011 – 2013), while in the framework of the specialised industry Module B SLI inspectors were ensured training in the programme “Agriculture” (2013).

Training of SLI inspectors is ensured by a four-module system:
- basic training Module A,

- specialised industry Module B,

- further training or upskilling Module C,

- repeated attestation training Module D.

The initial development of the above training programmes was performed in the framework of the ESF project “Improvement of the Supervision of Employment Relationships and Work Safety System” which ended in December 2009. 2011. — In 2011 – 2013 updating and elaboration of the training programmes and development of new subjects were performed in the framework of the ESF project “Capacity Building of the State Employment Agency”.

Module A is a training programme for newly employed SLI officials; this is a general basic training course of five weeks (200 hours) for newly employed SLI officials and employees covering 9 subjects:

- general law, the policy and strategy of the SLI,

- special legal acts regarding labour protection,

- the inspection process,

- the determination, assessment and prevention of risks,

- investigation of accidents,

- risk factors and occupational health of employees in different industries,

- communication skills,

- labour relationships,

- the Information System of the SLI and its operational principles.

Training under Module A is implemented 1-2 times a year depending on the number of the newly employed SLI officials. After each training session knowledge tests are performed.

Module B is a specialised industry module for more in-depth training of inspectors on specific and more complicated matters regarding supervision of undertakings. Module B covers subjects concerning specialisation of SLI officials in a specific industry and its subjects are related to the SLI priorities and work organisation. Currently 7 programmes have been developed on the following subjects: “Construction”, “Metal processing”, “Food production”, “Wood processing”, “Forestry”, “Agriculture” and “Reduction of unregistered employment”.

Training under Module B is organised in line with the actual situation, for instance, a thematic inspection is organised in a specific industry; laws and regulations relevant for a specific industry are changed; the number of occupational accidents has increased, etc.

Further training Module C is aimed at acquiring, maintaining and enhancing professional, social and methodological competences of the SLI staff in line with the training needs of the SLI. The Module consists of 4 parts:

- upskilling of officials (enforcement of new legal acts, social psychology, public relations, management, language courses, computer training. etc);

- training for mentors (planning and control of the training process, organisation of discussion and dialogue, presentation skills, personnel development and motivation);

- training for lecturers (planning skills of training courses, determination of training needs, defining of training aims and results, principles for development of training programmes and study materials, training methods and their application, conditions determining the specific choice of training methods, assessment principles of training courses, efficient presentation);

- subjects offered by the School of Public Administration.

Training under Module C is organised in line with the financial capacity of the SLI.

Module D is a programme for professional enhancement of SLI officials and it ensures assessment, updating and strengthening of professional competences needed for more skilful fulfilment of the professional duties of those officials whose service period is at least 3 years. Module D is implemented once every three years. Designing and implementation of the training programme under Module D involves:

- examination of the current training needs by using various data sources (interviews or surveys of executives and employees, analysis of performance indicators, recent changes in laws and regulations, etc.);

- knowledge tests in order to find out the level of knowledge and areas in which additional training is required;

- designing and implementation of a training programme which corresponds to the current training needs;

- repeated knowledge tests on the subjects acquired during the training programme.

Article 15(b) and Article 21 of the Convention

In 2011 labour inspectors had at their disposal 17 cars (one of which was an off-road vehicle) for the implementation of surveys in undertakings, including agricultural undertakings. In order to enhance mobility of inspectors and their response capacities, at the end of 2012 funding was granted for acquisition of additional vehicles. Thus, at the end of 2013 labour inspectors used 36 cars (one of which was an off-road vehicle). for survey needs. In the first half of 2014 a minibus was purchased.

Labour inspectors are provided personal protective equipment - special working footwear, helmets, working clothes (jackets, reflective vests, gloves), etc., which are also used by labour inspectors during their surveys in agricultural undertakings. Labour inspectors also have at their disposal gauges in order to perform indicative measurements, when needed.

Articles 26 and 27 of the Convention

The SLI designs and publishes the annual public report on the activities of the Labour Inspectorate in accordance with Paragraph three of Section 14 of the Law on Budget and Financial Management and Cabinet Regulation No. 413 of 5 May 2010, “Regulations Regarding Annual Public Reports”. The public report of the SLI covers information about undertakings of all industries, including agricultural undertakings (number of occupational accidents, number of occupational disease patients registered for the first time, etc.). There is no report specifically designed and published on the activities of the SLI in the agricultural industry.

In the framework of the ERDF (European Regional Development Fund) project “Enhancement of the Information System of the State Labour Inspectorate and Introduction of E-services” an integrated information system will be developed by integrating it with the Resident Register, the information system of the State Revenue Service and registers and information systems of other public administration authorities into the Connect of the National Information Systems by ensuring an efficient information base for supervision and control of the area of employment relationships and labour protection. This will ensure faster access to detailed information, including information about agricultural undertakings, which will increase work efficiency of the SLI and save resources. The implementation of the ERDF project will also enhance and ensure more efficient inter-institutional cooperation and online exchange of information, thus reducing the administrative burden of both employers and employees (including the agricultural industry).
Enhancement of the SLI information system in the period of 1 January 2011 - 4 June 2014 included:

- designing of the record-keeping sub-system (ELDIS) which was introduced into the production environment on 2 January 2013;

- elaboration of user and administrator handbooks and training of filing clerks, heads of the structural units and inspectors;

- designing of the object survey sub-system (OSS) which was tested, commissioned for approval and introduced into the production environment on 2 January 2014;

- designing of an online interface of the SLI information system with the Office of Citizenship and Migration Affairs, the Punishment Register of the Information Centre of the Ministry of the Interior, the Register of Enterprises and the Address Register of the State Land Register;

- designing and integration of SLI interfaces with the State Revenue Service, the Office of Citizenship and Migration Affairs and the State Social Insurance Agency by using the Connect of the National Information Systems of the State Regional Development Agency (VRAA VISS);

- endorsement of the agreement with the National Health Service (NHS) on receipt of information from the NHS regarding sick-leave certificates by using the VRAA VISS.

The following 16 e-services placed into www.latvija.lv test environment were designed and tested:

- submission of an application to the SLI and receipt of a reply;

- appealing a decision adopted by a SLI official;

- notification of an occupational accident;

- statement on essential violations of labour rights;

- permission of the SLI for employment of children;

- receipt of information from other authorities on alleged misconduct in the area of competence of the SLI;

- notification to the SLI by an employer regarding prevention of misconduct;

- receipt of the administrative acts issued by the SLI to employers regarding their misconduct;

- reporting on an occupational disease;

- hygienic description of workplaces;

- notification of the initiation of criminal proceedings, refusal to initiate such proceedings or on the termination of criminal proceedings;

- opinion regarding threat to employee’s health and safety at work;

- submission of employer’s investigation act on an occupational accident for registration of this act;

- submission of a statement by a health practitioner/health-care institution regarding the person injured in an occupational accident;

- a statement regarding the level of severity of the health problems at work;

- receipt of SLI’s investigation act on an occupational accident for registration of this act.

3. Statistical information or other type of information and notifications required by the Convention

3.1. 3.1 Structural changes in the SLI

- In 2011 several structural changes were implemented in the management of the SLI in order to reduce its administrative costs and use the state budget funding in an economical and optimal way, as well as to efficiently fulfil the tasks assigned in the Law on the State Labour Inspectorate:

- formation of the Inter-organisational Cooperation Unit which now also includes the positions of Specialist on Public Relations and Chief Specialist on International Relations by moving these positions from the Planning and Development Unit;

- the position of Auditor was replaced by the position of Senior Expert on Internal Control Issues included in the Planning and Development Unit;

- the position of ERDF Project Manager was moved from the Administrative Unit to the Planning and Development Unit;

- due to the centralisation of the IT functions of the Ministry of Welfare starting from 1 July 2011 three positions of IT specialists of the Labour Inspectorate were transferred to the State Social Insurance Agency.

- In 2012 some structural changes were implemented in the SLI in order to ensure optimal use of the human resources of the Inspectorate, improve the quality of consultations provided and ensure coordinated and efficient operation of the network of the regional SLIs throughout the territory of Latvia:

- on January 23 the Cooperation and Development Unit was formed by uniting the Inter-organisational Cooperation Unit and the Planning and Development Unit and by also including the position of Development Project Coordinator;

- in the result of the structural changes in the Rīga regional SLI implemented on April 1 four sectors were formed from the previous three sectors;

- since July 1 Olaine Municipality, Baldone Municipality, Salaspils Municipality and Ķekava Municipality which previously were included in Rīga Regional SLI have been included in Zemgale Regional SLI while Sigulda Municipality, Inčukalns Municipality an Mālpils Municipality – in Vidzeme Regional SLI;

- the Financial and Administrative Unit was formed on August 1 by including the position of Chief Financier in the Administrative Unit;

- since November 1 the Consultations Centre has been operating.

- In 2013 some structural changes were implemented in the regional SLIs in order to ensure optimal use of the human resources and coordinated and efficient operation of the regional Labour Inspectorates throughout the territory of Latvia. The structural changes were implemented by paying special attention to ensuring best possible accessibility of the regional Labour Inspectorates for employees, employers and other stakeholders and to ensuring inspectors of the respective office most convenient access to the workplaces from their places of residence as the workplaces of inspectors outside offices are no longer used. In 2013 offices in Jēkabpils, Saldus and Tukums were opened while the office in Cēsis was closed down and replaced by an office in Sigulda.

- The current structure of the SLI is presented in the figure below.
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3.2. Statistical Information

	Agriculture (growing of crops, farming of animals, hunting and related activities) (according to NACE – A01)

	Year
	Number of surveys
	Number of undertakings*
	Number of employees**(total for the industry (A)– agriculture, forestry and fisheries)
	Number of accidents
	Number of persons suffering from occupation disease registered for the first time

	
	
	
	
	in total
	severe
	lethal
	

	2011
	481
	27,630*** (incl. 14,403 self-employed persons)
	76 600
	31
	6
	1
	34

	2012
	413
	26,708 (incl. 13,891 self-employed person)
	73 300
	36
	6
	1
	28

	2013
	345
	-
	71 900


	39
	10
	3
	41

	until 01.06.2014****
	155
	-
	
	12
	1
	0
	9


* Data of the Central Statistical Bureau (CSB). Data for 2013 regarding the number of undertakings in the agricultural industry under the section “Economically Active Statistical Units by Main Kind of Activity” (market sector statistical units, NACE Rev. 2) - not yet available.
**Data of the Central Statistical Bureau (CSB) in the section “Employed by Economic Activity and Sex” (NACE 2.red); The total number includes people employed in extraterritorial organisations and institutions and persons with unspecified economic activity.
*** In 2010 – 27,851 (incl. 14,797 self-employed persons)

****Operational data which will change are indicated for 2014.

Main Causes of Accidents in Agriculture (A01)

	Year

Causes
	2011
	2012
	2013
	until 01.06.2014*

	Occupational safety provisions or instructions have not been observed
	14
	20
	15
	8

	Insufficient attention
	14
	10
	15
	3

	Unsatisfactory instruction and training of employees
	4
	6
	4
	2

	Safety equipment or personal protective equipment is not used
	3
	3
	3
	0

	Unacceptable or inappropriate work methods used
	1
	3
	5
	1

	Violence (offences)
	0
	2
	3
	0


*Operational data which will change are indicated for 2014.

Factors Causing Occupational Diseases for Persons Suffering from Occupational Disease Registered for the First Time in Agriculture (A01)

	Year

Factor causing occupational disease
	2011
	2012
	2013
	until 01.01.2014

	Chemical factor (100000000)
	0
	0
	13
	0

	Physical factors (200000000)
	6
	5
	0
	1

	Biological factors (300000000)
	1
	0
	28
	0

	Bio-mechanical factors (4000000000)
	24
	23
	0
	8

	Psychosocial factors (5000000000)
	0
	0
	0
	0

	Industrial factors, materials and production (6000000000)
	3
	0
	0
	0

	Other causal factors (9999999999)
	0
	0
	0
	0


*Operational data which will change are indicated for 2014.

Results of inspections in agriculture

	Number of orders*
	Number of violations in
	Number of administrative penalties
	Amount of administrative penalties (LVL)
	Objects where activity is suspended

	2011

	307
	1982
	102
	33 550
	1

	2012

	232
	1153
	104
	38 159
	1

	2013

	145
	598
	98
	31 069
	0


*Data on the industry A01 (in accordance with NACE) - Crop and animal production, hunting and related service activities.

4. Note regarding organisations of employers and employees, which have been sent copies of the simplified report

In accordance with Article 23, Part two of the Constitution of the ILO copies of this report have been sent to:

1) LEC;

2) the Free Trade Union Confederation of Latvia.

Appended:

1) Law on Trade Unions of 6 March 2014 (available in Latvian);
2) Law on Remuneration of Officials and Employees of State and Local Government of 1 December 2009 (available in Latvian);

3) Cabinet Regulation No. 969 of 12 October 2010, “Procedures for Reimbursement of Expenses Relating to Official Travels” (available in Latvian);
4) Cabinet Regulation No. 950 of 25 August 2009, “Procedures for Investigation and Registration of Occupational Accidents”.

	of 2014
	
	
	Signature:
	


Minister for Welfare
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