Disclaimer: The English language text below is provided by the State Language Centre for information only; it confers no rights and imposes no obligations separate from those conferred or imposed by the legislation formally adopted and published. Only the latter is authentic. The original Latvian text uses masculine pronouns in the singular. The State Language Centre uses the principle of gender-neutral language in its English translations. In addition, gender-specific Latvian nouns have been translated as gender-neutral terms, e.g. chairperson.


Republic of Latvia

GOVERNMENT REPORT

on

Convention No. 151 

“Labour Relations (Public Service) Convention” (1978)

during the period of time from 1 June 2004 to 1 June 2009

(ratification registered on 27 January 1992)

The Simplified Government Report is developed, taking into account the Convention and the requirements referred to in Annex IV – Explanatory Note Concerning the Preparation of Reports on Ratified Conventions – of the Expert Committee for Submission of Recommendations

1. Information regarding changes in regulatory enactments and practical use, which affect the application of the Convention, and information regarding the nature and objective of the changes. 
We inform that during the time period from 1 June 2004 (the previous Government Report on the Convention) to 1 June 2009 the following amendments have been made to regulatory enactments of the Republic of Latvia, which affect the implementation of the rules laid down by the Convention:

1.
By amendments of 14 April 2005, 13 October 2005 and 15 June 2006 to the Law On the Police of 4 June 1991, Section 23 thereof reads as follows:

“A police officer in performing his or her duties is subordinate to his or her immediate supervisor and to more senior supervisors. If a police officer has received a command, order or instruction of a supervisor that is contrary to law, the officer shall observe the requirements of the law.

A police officer shall not be bound by orders and decisions of parties and other socio-political organisations and movements or by orders and decisions of their representatives.

Interference with the operations of the police by parties and other socio-political organisations and movements or by their representatives is prohibited.

The police officer trade unions do not have the right to declare strikes. A police officer has the right to appeal to a court the decisions regarding him or her taken by officials of the police and the Ministry of the Interior institutions if the officer believes that such decisions unjustifiably restrict his or her rights or authority or injure his or her dignity. To satisfy their needs for culture and sports, police officers may form societies and clubs the activities of which are governed by articles of association adopted and registered in accordance with procedures prescribed by law.

2.
By amendments of 10 November 2005 to the Strike Law of 23 April 1998, Section 16 thereof is adjusted, which currently provides that “judges, prosecutors, members of the police, fire-protection, fire-fighting and rescue service employees, border-guards, members of the State security service, warders and persons who serve in the National Armed Forces are prohibited from striking”.

3.
By amendments of 14 April 2005 and 14 September 2006 to the State Civil Service Law of 7 September 2000, Section 3 thereof is adjusted:

“Section 3. A Civil Servant

(1) A civil servant is a person who in a direct administration institution (hereinafter – institution), forms the policy or development strategy of a sector, co-ordinates the activity of a sector, distributes or controls financial resources, formulates regulatory enactments or controls the observance thereof, prepares or issues administrative documents, and prepares or takes other decisions related to the rights of individuals.

(2) A civil servant in the specialised State civil service is a person who performs the functions referred to in Paragraph one of this Section in the diplomatic and consular service, the State Revenue Service or the State Forensic Science Bureau.

(3) The Prime Minister, ministers, Minister for Special Assignments, Deputy Prime Minister (hereinafter – ministers), State minister, office employees of the aforementioned officials (assistants, advisers, press secretaries) and parliamentary secretaries are not civil servants.

(4) In the interests of the State a professional service soldier may be appointed in a civil service position for a specified period. The professional service soldier who holds the civil servant position is not a civil servant, but Section 11, Paragraph one, Chapters IV and V, Section 22, Clauses 2, 3 and 4, Section 23, Paragraph three, Sections 28, 35, 36, 38 and 42 shall apply to him or her. Civil service positions, which may be held by professional service soldiers, the procedures for the fulfilment of duties, the procedures for disciplinary sanctions and the procedures for the allowances, supplements and compensatory payments specified for professional service soldiers in the Military Service Law shall be determined by the Cabinet.

(5) In the interests of the State, respectively in the Ministry of the Interior or the Ministry of Justice in a civil service position for a specified period, but not for longer than for three years, an official with a special service rank from the Ministry of the Interior system institutions or Prisons Administration may be appointed. An official with a special service rank from the Ministry of the Interior system institutions or Prisons Administration who holds a civil service position shall not be a civil servant but Section 11, Paragraph one, Chapters IV and V, Section 22, Clauses 2, 3 and 4, and Sections 35, 38 and 42 of this Law shall apply to him or her. The procedures for the fulfilment of the civil service position, calculation of term of service and disciplinary sanctioning, as well as the work remuneration, allowances and compensations to be granted specified in accordance with the Law on the Career Course of Service of Officials with Special Service Ranks Working in Institutions of the System of the Ministry of the Interior and the Prisons Administration shall be determined by the Cabinet.”

4.
On 21 September 2006 amendments were made to Section 7 of the Labour Law of 20 June 2001, which provide for a principle of equal rights, to Section 9 of the Labour Law, which specify a prohibition to cause adverse consequences, and to Section 110 of the Labour Law regarding a notice of termination of an employment contract to an employee member of a trade union.

5.
As of 10 July 2008 the State Labour Inspectorate Law of 13 December 2001 is repealed with the coming into force of the new State Labour Inspectorate Law of 19 June 2008.  Functions and tasks of the State Labour Inspectorate are included in Section 3 of the State Labour Inspectorate Law of 19 June 2008.

2. Reply to the comments of the Expert Commission for Implementation of the Convention
Taking into account the procedures for the submission of reports and in accordance with Letter No. ACD 8-0 (2010) of the International Labour Organisation of 23 March 2009, the Report on Convention No. 98 “Right to Organize and Collective Bargaining Convention” (1949) and the replies to the comments of the Expert Commission for implementation of the Convention shall be provided in 2010 (http://webfusion.ilo.org/public/db/standards/normes/schedule/index.cfm).

3. Note regarding organisations of employers and employees, which have been sent copies of the simplified report.

 In accordance with Section 23, Part two of the Constitution of the ILO copies of this report have been sent to:

1) the Employers Confederation of Latvia; and

2) the Free Trade Union Confederation of Latvia.

Appended:

1) the Labour Law of 20 June 2001; and

2) the State Labour Inspectorate Law of 19 June 2008.

________________ (date)
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