Republic of Latvia
GOVERNMENT REPORT
on
Convention No. 160
“Labour Statistics Convention” (1985)
during the period of time from 1 June 2005 to 1 June 2010
(ratification registered on 12 January 1993)
The Simplified Government Report is developed, taking into account the Convention and the requirements referred to in Annex III – Practical Guidance for Drawing up Reports on Ratified Conventions – of the Committee of Experts on the Application of Conventions and Recommendations 
• Information regarding changes in regulatory enactments and practical use thereof, which affect the application of the Convention, and information regarding the nature and objective of the changes, and statistical information or another type of information and notifications requested by the Convention.
1. Survey of the Labour Force
From 2006 interviews within the framework of the Labour Force Survey (LFS) are conducted by computerised means (CAPI) and from April 2007 part of the repeated interviews is conducted by telephone (CATI).
In order to ensure information for medium-term and long-term forecasting model of the labour market, in accordance with the decision of the Cabinet meeting of 25 July 2006, from 2007 the selection of the LFS has been increased twofold – 24 000 households are surveyed per year (in 2009 40 400 persons, including 32 300 inhabitants from 15 to 74 years of age), one household is surveyed 4 times according to a specific scheme (from 2002 to 2006 – one household was surveyed 3 times with an interval of six months). 

During survey data processing, data of the information system for registration of unemployed persons and registered vacancies of the State Employment Agency (hereinafter – SEA) are used; from 2009 for those persons who did not disclose the amount of their wage to the LFS, supplementation of data with information from the data base of the State Revenue Service (hereinafter – SRS) regarding wage was performed. 

Results of the LFS are published on the home page of the Central Statistical Bureau (hereinafter – CSB): annual results – from 1996, quarterly results – from 2002.
Only annual results of the survey are published in the bulletin “Darbaspēka apsekojuma galvenie rezultāti” [Main Survey Results of the Labour Force].
An anonymised data base of the LFS and description thereof is prepared for data users.
2. Consumer Price Index
The methodology for calculation of the consumer price index (hereinafter – CPI) in Latvia is based on generally recognised international standards, which have been described in detail in the manual “Consumer Price Index Manual – Theory and Practice” of the International Labour Organisation (hereinafter – ILO) of 2004. The manual was developed in co-operation with the International Monetary Fund, the Organisation for Economic Development and Co-operation, Eurostat, the United Nations Organization and the World Bank. 

The conformity of the methodology for CPI calculations with international standards is supervised by both experts of Eurostat and specialists of the International Monetary Fund (IMF). The last complex conformity assessments were performed in 2003 (IMF) and in 2007 (Eurostat – HICP) and are available on home pages of these organisations. 

The CPI of Latvia covers all permanent inhabitants of the State, including persons residing in collective households (social care centres, children’s homes, prisons etc.). The survey of the consumer price selection is performed in the whole territory of the State. Regular CPI calculations in Latvia were commenced in 1991.
The CPI is calculated and published each month. Data are published on the 6th working day after the end of the accounting month. Both on the home page of the CSB and in the monthly bulletin of the Statistics of Latvia, sub-indices and weights of approximately 100 goods and services are published according to the COICOP classification (Classification of Individual Consumption According to Purpose).
The CPI weights are reviewed every year according to the latest information available.
The main information sources of weights are the results of the continuous Research on Household Budgets, and calculations of national accounts, as well as statistical data of sectors and information provided by organisations, shops and merchants.
In order to ensure the representativeness of the CPI selection, it is updated each year, including new goods and services which are important for consumption of inhabitants. Selection of price registration sites is formed on the basis of such criteria as popularity among inhabitants, substantial turnover of trade and wide range of available goods and services. Selection of price registration sites is regularly reviewed. If a shop is closed or liquidated, it is substituted with an equivalent shop. Selection of price registration sites also includes open markets and Internet shops.
Special CPI for individual categories of inhabitants is not calculated.
The methodology of the CPI is available on the home page of the CSB www.csb.gov.lv, as well as on the home page of the IMF www.imf.org.
3. Average Wage and Working Hours. Labour Costs.
Data regarding the referred to indicators are obtained from the same survey – quarterly reports on work. The selection framework for the survey is formed by using information from the Statistical Register of Enterprises and Organisations. 

All economically active statistical units with the number of employees reaching 50 and more, as well as all State and local government statistical units regardless of the number of employees, are included in the selection. For other statistical units with the number of employees from 1 (in 2008 – from 5, subsequently – from 7) to 49, the amount of selection in strata is determined by using the optimum layout of Neyman, taking into account the number of statistical units in stratum and dispersion of the number of employees of the relevant stratum, and by correcting it accordingly in order to obtain a definite level of accuracy (variation coefficient) in statistical aspect according to the type of economic activity at the level of NACE Rev. 2. 

In 2008 data regarding merchants of the private sector, foundations and associations with the number of employees from 1 to 4, and in 2009 and 2010 with the number of employees from 1 to 6, are obtained from administrative data sources regarding each statistical unit (number of employees, wage), but other data regarding each statistical unit are obtained by using calculations of the CSB (selection is not made). The survey does not include agricultural and fish farms with the number of employees under 50.
Selection framework (in the 1st quarter of 2009) – number of statistical units

	Budget institutions
	State and local government merchants
	Private merchants
	Foundations, associations and funds
	Total

	
	
	1–6

employees
	7–49 

employees
	50+ 

employees
	1–6

employees
	7–49 

employees
	50+ 

employees
	

	4 128
	546
	38 054
	17 061
	2 231
	1 347
	534
	19
	63 920


Selection (in the 1st quarter of 2009) – number of statistical units
	Budget institutions
	State and local government merchants
	Private merchants
	Foundations, associations and funds
	Total

	
	
	1–6

employees
	7–49

employees
	50+ 

employees
	1–6

employees
	7–49 

employees
	50+ 

employees
	

	4 128
	546
	0
	5 109
	2 231
	0
	235
	19
	12 268


Proportion of selection in framework (in the 1st quarter of 2009) – in per cent
	Budget institutions
	State and local government merchants
	Private merchants
	Foundations, associations and funds
	Total

	
	
	1–6

employees
	7–49 

employees
	50+ 

employees
	1–6

employees
	7–49 

employees
	50+ 

employees
	

	100
	100
	0
	29.9
	100
	0.0
	44.0
	100
	19.2


Costs of the labour force, wage and working hours are provided regarding employees, for whom accounting of working hours is performed and to whom wage is calculated. The number of such employees on average in the first quarter of 2010 formed 97.3% of all employees. 

Each quarter the structure of the costs of the labour force, costs of the labour force per one hour worked, monthly average gross and net wage, paid hours and actually worked hours are compiled and published in total in Latvia and in division per sectors according to fields of NACE Rev. 2 at 2-digit level, as well as in division per regions. Information regarding wage in the first quarter of each year is available in division by gender.
4. Structure and Division of Wage
 
The survey of the wage structure takes place once in four years. The last survey was conducted regarding the year 2006, but the subsequent survey will be conducted regarding the year 2010.
The selection framework for the survey of 2006 was formed, using information from the Statistical Register of Enterprises and Organisations. All statistical units corresponding to the description of the target population were included in the selection framework. The selection framework consisted of the list of local units (LU). For those statistical units, not having LU, statistical unit (SU) was indicated in the list. At the time of creation of the selection, the selection framework consisted of 75 255 local units (LU) or 59 437 SU. For the purpose of simplification of the survey it was assumed that statistical units with the number of employees below 50 do not have LU. 

Three signs of local units – the main type of economic activity of LU (NACE), the number of persons employed in SU and the LU region – were used for stratification of statistical units.
Local units were stratified according to the groups of the type of economic activity. 

Four signs of local units – affiliation to an undertaking, the main type of economic activity of LU (NACE), the number of persons employed in SU and the LU region – are used for stratification of statistical units at the second level.
Statistical units with the number of persons employed being 50 and more were specified as large statistical units. Also full survey of all statistical units of the public sector was conducted.
The number of the large statistical units (SU) in the selection was 4 463 (number of LU 20 145). 

Creation of selection takes place in three stages.
At the first stage, those SU were selected, the inclusion of which in the selection was intended. They include all large SU; strata with not more than 3 statistical units; small statistical units, which are included in the selection in form of stratified random selection. 

The large statistical units and strata with not more than 3 statistical units were included in the selection in full amount (100%). Large SU were divided in LU.
At the second stage of selection, LU from large statistical units were selected in form of stratified random selection. 

At the third stage of selection, the employees regarding whom an undertaking had to provide information were selected. This stage was performed in the undertaking according to the following scheme:
The undertaking has to report on employees according to the following table:
	No.
	Number of employees
	Minimum number of employees regarding whom information should be provided

	1
	2
	3

	1
	1–50
	All

	2
	51–69
	50

	3
	70–149
	60

	4
	150–249
	70

	5
	250–499
	80

	6
	500–999
	90

	7
	1 000 and more
	8% from the number of employees


The selection of employees had to be performed on the basis of the date of birth only, without taking into account the month or year of birth, nor any other indication. In order to perform the selection of employees, they had to be grouped according to their date of birth in ascending order.
The selection of employees was commenced with those employees who were born on the 15th date. If the number of employees who were born on the 15th date did not reach the minimum number of employees regarding whom the undertaking had to report, then those employees who were born on the next dates – on the 16th date, on the 17th date etc. – were selected next.
At the same time, if upon selecting the last date of birth it was not necessary to take all employees who were born on that date (in order to ensure accurate reaching of the total minimum number of employees), the employees from that last date of birth were selected by their surname in alphabetical order.
The amounts in strata for the small statistical units at the first stage of selection, as well as for local units at the second stage of selection, were determined by using the combined Neyman optimum layout, taking into account the number of statistical units in stratum and dispersion of the number of persons employed in the relevant stratum. The amounts of selection in strata were determined so that the design weights would not exceed 35 and the amount of the selection of stratum for small SU would not be less than 3 and for large SU – at least 1 LU.
The amount of selection was 13 236 SU.
All information regarding the number of employees was compiled according to the types of activities (sectors), gender, full-time/part-time working hours, the number of years worked in the statistical unit, age groups, levels of education, groups of professions, type of employment contract etc., in total in Latvia and in division by regions. Individual indicators of employees (age, highest level of education acquired, profession, load etc.) were compiled as on 31 October 2006. Data according to sectors were compiled in division by the type of activity of local units. 


Beginning with the data regarding 2007 the annual wage survey of October in division by professions does not take place for the purpose of saving resources and for reduction of the load of respondents. 


Beginning with the data regarding 2009 a survey regarding the division of the number of employees according to the amount of wage in October is not conducted in order to save more resources and reduce the load of respondents. In order to ensure equivalent information, the CSB each month compiles and publishes information regarding the division of the number of employees according to work earnings. Administrative data are used in compilation of information.
5. Statistics of Occupational Injuries and Occupational Diseases
Statistics regarding occupational injuries is compiled by the SLI, which, in accordance with the Cabinet Regulation No. 950 of 25 August 2009, Procedures for Investigation and Registration of Accidents at Work, registers and accounts in the integrated information system of the SLI all occupational injuries, which have occurred in the State and regarding which a report has been drawn up, except reports regarding an occupational injury when it is indicated in the report that the risk of infection or the loss of the capacity to work detected is for a time period from one to three days. 

After registration of an occupational injury, the SLI classifies information regarding the occupational injury. Information regarding each occupational injury includes indication of the body part injured in the accident, the type of health disorder acquired in the result of injury, as well as trauma factors.
The SLI is responsible for introduction of the single methodology of Europe (ESAW) in data compilation. The Central Statistics Bureau (CSB) receives a data base prepared according to the ESAW methodology regarding occupational injuries from the SLI, which according to a specific format has been sent to the joint data base of Eurostat. 

Statistics regarding occupational diseases is compiled by the Occupational and Radiation Medicine Centre of P. Stradiņš University Clinical Hospital. According to the Cabinet Regulation No. 908 of 6 November 2006, Procedures for Investigation and Registration of Occupational Diseases, the medical commission, upon taking a decision regarding assigning of diagnosis of occupational disease, sends information regarding the case of occupational disease to the Occupational and Radiation Medicine Centre. Upon receipt of information from the Occupational and Radiation Medicine Centre, the SLI includes the following information in the quarterly and annual report thereof regarding occupational diseases diagnosed for the first time:
- the case study of newly registered occupational diseases in division by nosologic units in accordance with the International Statistical Classification of Diseases and Related Health Problems (ICD 10th Revision);
- correlation analysis of the number of occupational disease cases in relation to the agent of the occupational disease, profession, the type of economic activity, gender and age of employed persons and the total length of service at work related to exposure to harmful factors; 
- data regarding the number of occupational disease cases per 100 000 employed persons in Latvia.
The CSB receives the annual data base from the Occupational and Radiation Medicine Centre, which has been prepared according to the methodology of the European Occupational Diseases Statistics (EODS), and sends it to the joint data base of Eurostat. 

In 2007 the CSB, upon engaging in a joint project of the European Union Member States, conducted the survey of selection of the labour force with the annex thereof “Accidents at Work and Illnesses Related to Work”. 3 432 households were included in the survey, where persons from 15 to 74 years of age were surveyed. In the result of the survey, internationally comparable information regarding occupational injuries and diseases related to work was obtained in relation to the indicators of the labour force (employment, economic status of the inhabitants, economic activities of the undertaking etc.). 

In 2008 the CSB conducted a European health interview survey (EHIS), which included several questions regarding work environment and regarding factors of the work environment affecting health of inhabitants, for example, to what extent inhabitants of Latvia are exposed to pressing and overload at work, chemical substances, dust, noise or vibration, risk of accidents, or also exposure to tobacco fume when being present in premises at their work place. The target group of the survey was persons from 15 years of age, the amount of selection was 9 946 persons, but the rate of non-response was 29%. 

Note regarding organisations of employers and employees, which have been sent copies of the simplified report.
In accordance with Article 23, Part two of the Constitution of the ILO copies of this report have been sent to:
1) the Employers’ Confederation of Latvia; and
2) the Free Trade Union Confederation of Latvia.
	________________ (date)
	Signature:________________
Uldis Augulis
Minister for Welfare
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