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The Simplified Government Report is developed, taking into account the Convention and the requirements referred to in Annex III – Practical Guidance for Drawing up Reports on Ratified Conventions – of the Committee of Experts on the Application of Conventions and Recommendations
1. Information regarding changes in regulatory enactments and practical use thereof, which affect the application of the Convention, and information regarding the nature and objective of the changes.

We inform that during the time period from 13 July 2006 (the previous Government Report on the Convention) until 1 June 2010 the following amendments have been made to regulatory enactments of the Republic of Latvia, which affect the implementation of the rules laid down by the Convention: 

 
The following sections of the Law “Maritime Code” of 29 May 2003 were restated to provide as follows: 

In Section 291: in Paragraph five number “72” was replaced with number “77”;
Paragraph six was restated to provide as follows:

“(6) The records of the work and rest time of the ship crew members on a ship shall be kept by the master of the ship or a person authorised by him or her. Each month, the master of the ship or the person authorised by him or her shall inform the members of the crew regarding their work and rest time. The Maritime Administration of Latvia shall control the records of the work and rest time. If the accounting documents or other testimonies indicate that the regulations regarding work or rest time have been violated, the Maritime Administration of Latvia shall take measures including revision of minimum safe manning in order to prevent further violations.”;
Section was supplemented with Paragraphs seven and eight restated as follows:
“(7) The employer shall ensure that the time table of work and rest time is periodically revised and approved, that the conformity thereof to the requirements of regulatory enactments regulating work and rest time is supervised.
(8) Musters, fire-fighting drills, lifeboat drills and other drills shall be organised in a manner that minimizes the disturbance of rest time.”
“Section 293. 
Documents on a Ship
The employer shall ensure that there are, in a place on the ship accessible to seafarers, the collective work agreement, the schedule for work and rest time (at sea and in ports), and those Latvian regulatory enactments which regulate the seafarers’ employment legal relations. The time table of work and rest time shall be in working language or languages of the ship, as well as in English.”
2. Reply to the comments of the Expert Commission for Implementation of the Convention
I. There are several ship owners in the Republic of Latvia. Ship owners have the right to choose the most acceptable provision regarding work and rest hours, depending on the navigation area and conditions of the particular ship.
II. Regulatory enactments of the Republic of Latvia do not provide for precise procedure, as well as one model sample for schedule of work hours and rest hours. Each ship owner chooses a free form for accounting of the work and rest time.
III. According to Section 286 of the Maritime Code, seafarer’s employment legal relations shall be governed by the Labour Law and other regulatory enactments governing employment legal relations unless specified otherwise in the Code.
Section 291 of the Maritime Code provides for work and rest time:
“(1) The normal daily working time shall be eight hours, including short breaks. Daily working time shall be working time during a period of 24 hours. A member of the ship’s crew may be employed for more than the specified normal daily working time, but not exceeding 14 hours in a 24 hour period and 72 hours in a week.
(2) It is prohibited to employ seafarers who have not yet reached the age of 18 years at night. Night is nine consecutive hours, including the time period from midnight to 5 a.m. This provision shall not apply to the planned training of seafarers the age of which is from 16 to 18 years.
(3) The master of the ship has the right to order a member of the crew to work at any time in order to ensure the safety of the ship, the persons and cargo carried by it in extraordinary situations or to provide assistance at sea. After the rectification of the extraordinary situation or provision of assistance, the master of the ship shall ensure for the member of the crew appropriate rest time in the near future which is adequate to the rest time not used.
(4) Supplement for work above the normal daily working time, free days and holidays, as well as at night shall be calculated in accordance with the procedures prescribed by law, if the collective work agreement or employment contract does not provide for a higher supplement.
(5) A seafarer's rest time may not be less than 10 hours in a 24 hour period and 77 hours in a week. The daily rest time may be divided into two parts, of which the length of at least one part may not be less than six hours but the interval between these parts may not exceed 14 hours. Rest time breaks used for the performance of work shall be compensated to the seafarer with adequate rest time.
(6) The records of the work and rest time of the ship crew members on a ship shall be kept by the master of the ship or a person authorised by him or her. Each month, the master of the ship or the person authorised by him or her shall inform the members of the crew regarding their work and rest time. The Maritime Administration of Latvia shall control the records of the work and rest time. If the accounting documents or other testimonies indicate that the regulations regarding work or rest time have been violated, the Maritime Administration of Latvia shall take measures including revision of minimum safe manning in order to prevent further violations.
(7) The employer shall ensure that the time table of work and rest time is periodically revised and approved, that the conformity thereof to the requirements of regulatory enactments regulating work and rest time is supervised.
(8) Musters, fire-fighting drills, lifeboat drills and other drills shall be organised in a manner that minimizes the disturbance of rest time.”
Section 137 of the Labour Law prescribes:
“(1) Employers have a duty to keep accurate accounts for each employee of hours worked and overtime hours, including hours worked at night, on the week’s days of rest and holidays.
(2) For employees who, on the basis of an order of the employer, concurrently are acquiring an occupation (profession, trade), the time spent on studies and work shall be summed and shall be regarded as working time.
(3) Employees have the right, in person or through employee representatives, to verify the accounts of working time kept by the employer.”
At the same time, it is specified in Section 148, Paragraph one of the Labour Law that “the provisions of Section 131, Paragraph one; Section 136, Paragraph five; Section 138, Paragraph three; Section 142, Paragraph one; Section 143, Paragraph one and Section 145 of this Law, complying with the principles of safety at work and health protection, as well as ensuring sufficient rest, may be excluded from application to situations where in recognition of the characteristics of the relevant work or occupation the length of working time is not measured or determined in advance or it may be determined by the employees themselves. In the referred to cases accounting of the work time shall not be required.”
In accordance with Section 131, Paragraph one of the Labour Law “regular daily working time of an employee may not exceed eight hours, and regular weekly working time – 40 hours. Daily working time within the meaning of this Law shall mean working time within a 24-hour period.”
In accordance with Section 136, Paragraph five of the Labour Law “overtime work may not exceed 144 hours within a four-month period”.
It is provided for in Section 138, Paragraph three of the Labour Law that “regular daily working time for a night employee shall be reduced by one hour. This provision shall not apply to employees who have been prescribed regular shortened working time. Regular daily working time for a night employee shall not be reduced if such is required by the particular characteristics of the undertaking.”
It is provided for in Section 142, Paragraph one of the Labour Law that “the length of a one-day rest within a period of 24 hours shall not be less than 12 consecutive hours. This provision need not apply if aggregated working time has been prescribed.”
“The length of a weekly rest period within a seven-day period shall not be less than 42 consecutive hours. This provision need not apply if aggregated working time has been prescribed” (Section 143, Paragraph one of the Labour Law).
Section 145 of the Labour Law prescribes:
“(1) Every employee has the right to a break in work if his or her daily working time exceeds six hours. Adolescents have the right to a break in work if his or her daily working time exceeds four and one half hours.
(2) Breaks shall be granted not later than four hours after the start of work. The employer shall determine the length of a break after consultation with employee representatives, though it may not be less than 30 minutes. Taking into account occupational safety and health protection principles, the collective agreement may specify other procedures for the granting of breaks. A break shall not be included as working time. If possible an adolescent shall be granted a break when he or she has worked for one half of the daily working time contracted for.
(3) During breaks an employee has the right to leave his or her workplace unless otherwise provided for by the employment contract, the collective agreement or working procedure regulations. Prohibition against leaving a workplace during breaks shall be adequately substantiated.
(4) If due to the nature of the work it is impossible to determine a break for eating, an employer shall ensure employees with the possibility of having a meal during working time.
(5) A break for rest shall be provided in any case. If a break for rest cannot be granted all at once, it is permitted to divide the break into parts, which may not be less than 15 minutes each.
(6) Employers shall grant an additional break to employees who are exposed to special risk. The employer shall determine the length of breaks after consultation with employee representatives and such breaks shall be included as working time.”
3. Note regarding organisations of employers and employees, which have been sent copies of the simplified report.

In accordance with Article 23, Part two of the Constitution of the ILO copies of this report have been sent to:
1) the Employers’ Confederation of Latvia; and
2) the Free Trade Union Confederation of Latvia.
	________________ (date)
	Signature:________________
Uldis Augulis
Minister for Welfare
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