Republic of Latvia
GOVERNMENT REPORT
on Convention No. 11
Right of Association (Agriculture) Convention (1921)
during the period of time from 1 June 2006 to 1 June 2011
The Simplified Government Report is developed, taking into account the Convention and the requirements referred to in Annex III – Practical Guidance for Drawing up Reports on Ratified Conventions – of the Committee of Experts on the Application of Conventions and Recommendations
1. Information regarding changes in regulatory enactments and practical use thereof, which affect the application of the Convention, and information regarding the nature and objective of the changes.
We inform that during the time period from 1 June 2006 (the previous Government Report on the Convention) up to 1 June 2011 the following amendments have been made to regulatory enactments of the Republic of Latvia, which affect the implementation of the rules laid down by the Convention: 

1. In order to extend the rights of employees and employers related to uniting in associations and engaging therein, Paragraph one of Section 8 “Right to Unite in Organisations” of the Labour Law was supplemented by the Law on Amendments to the Labour Law of 4 March 2010, clarifying that employees and employers have the right to freely, without any direct or indirect discrimination, unite in organisations and to join them in order to defend their social, economic and occupational rights and interests, as well as to use the benefits provided by such organisations.
Moreover, Section 7, Paragraph two of the Labour Law was clarified by the Law on Amendments to the Labour Law of 21 September 2006, stipulating that equal right to work, to fair, safe and healthy working conditions, as well as to fair work remuneration, shall be ensured without any direct or indirect discrimination – not only irrespective of a person's race, skin colour, gender, age, disability, religious, political or other conviction, ethnic or social origin, property or marital status or other circumstances, but also irrespective of a person's sexual orientation.
2. On 6 April 2006 the Ombudsman Law was adopted, with the coming into force of which the Law On the Latvian National Human Rights Office was repealed. It is provided for in Transitional Provisions of the Ombudsman Law that the Ombudsman’s Office shall be a successor in rights and obligations of the Latvian National Human Rights Office. Pursuant to the Ombudsman Law the Ombudsman shall be an official approved in accordance with the procedures specified by this Law, who performs the functions and tasks specified by the law. The Ombudsman shall be independent in his or her activities and shall be governed exclusively by the law. No one has the right to influence the Ombudsman in the performance of his or her functions and tasks. The Ombudsman shall have the following functions: 
1) to promote the protection of human rights of a private individual;
2) to promote the compliance with the principle of equal treatment and prevention of any kind of discrimination;
3) to evaluate and promote the compliance with the principle of good administration in the State administration;
4) to discover deficiencies in the legislation and the application thereof regarding the issues related to the observance of human rights and the principle of good administration, as well as to promote the rectification of such deficiencies; and
5) to promote the public awareness and understanding of human rights, of the mechanisms for the protection of such rights and the activities of the Ombudsman.
3. In its turn, on 19 June 2008 a new State Labour Inspectorate Law was adopted, the aim of which is to determine the legal status, function, task and work procedure of the State Labour Inspectorate. The function of the Inspectorate specified in Section 3 of the Law is the implementation of State supervision and control in the field of employment legal relationships and labour protection. In order to ensure the fulfilment of this function, the Inspectorate supervises and controls, inter alia, the observance of the requirements of the regulatory enactments as regards employment legal relationships and labour protection. Thus, the State Labour Inspectorate also supervises and controls the observance of the norm included in Section 8 of the Labour Law, which specifies the right to unite in organisations. With the coming into force of the aforementioned State Labour Inspectorate Law on 10 July 2008, the State Labour Inspection Law adopted on 13 December 2001, which was in force previously, was repealed.
2. Note regarding organisations of employers and employees, which have been sent copies of the simplified report.
In accordance with Article 23, Part two of the Constitution of the ILO copies of this report have been sent to:
1) the Free Trade Union Confederation of Latvia; and
2) the Employers’ Confederation of Latvia.
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