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The Saeima1 has adopted

and the President has proclaimed the following Law:

On Remuneration of Officials and Employees of State and 
Local Government Authorities in 2009

Section 1. 
The purpose of this Law is to limit expenses for the remuneration of the officials (employees) of State and local government authorities.

 

Section 2. 

This Law applies to the following State and local government authorities: direct administration authorities (as well as State agencies), the Cabinet (as well as the State Chancellery), the Chancery of the President, the State Audit Office, the Central Land Commission, the Central Election Commission, ombudsman and the Ombudsman Office, the Public Utilities Commission, the Office of the Prosecutor, courts (as well as judges), the indirect administration authorities and derived public persons (as well as local and district local governments, public establishments, the Financial and Capital Market Commission and the National Radio and Television Council) and the capital companies of the State or local government. This Law shall not apply to the Bank of Latvia.

 

Section 3. 
Within the meaning of this Law, the persons employed by the authorities referred to in Section2 of this Law on the basis of a contract of employment, who fulfil the State service, have been elected for the position or otherwise fulfil certain office duties for the State or a local government authority, shall be considered as the officials (employees) of State or local government authorities.

 

Section 4. 

(1) The State or local government authorities for which the available financing for the disbursement of remuneration is determined in accordance with the Law on State Budget for 2009 shall decrease the amount of financing for disbursement of remuneration of officials (employees) by 15 per cent from the total amount of financing specified or planned for the authority for the same purpose in 2009.

(2) The State and local government authorities for which the available financing for disbursement of remuneration is not determined in accordance with the Law on State Budget for 2009, not later than up to 1 March 2009, amending or adopting the budget for 2009, shall decrease the amount of financing intended for the disbursement of remuneration of 2009 by 15 per cent from the total amount of financing specified or planned for the authority for the same purpose, submitting the relevant approval to the Ministry of Finance up to 1 March 2009.

(3) If financing is granted for the disbursement of remuneration for the State or local government authority from the State budget in accordance with regulatory enactments and this financing has been decreased pursuant to Paragraph one of this Section, the relevant State or local government authority shall not apply Paragraph two of this Section to the granted financing. 

 

Section 5. 

(1) In order to ensure the deduction of the total remuneration referred to in the Law on State Budget for 2009 and Section 4 of this Law, the measures referred to in Paragraphs two and three of this Section shall be performed in the State and local government authorities.

(2) The following shall not be performed in the State and local government authorities: 

1) bonuses and gratuities are not disbursed;

2) vacation pay for the 2009 vacation is not disbursed; and

3) upon coming into force of this Law, management contracts are not entered into and the entered into management contracts shall be considered as terminated.

(3) The amount limit shall be specified for the following allowances provided for in the regulatory enactments of State and local government authorities:

1) childbirth allowance in the amount of two monthly salaries (working wages) for each child, but not more than LVL 1000 for each child;

2) allowance in case of the death of a family member or dependant shall be in the amount of a monthly salary (working wage), but not more than LVL 1000.

 

Section 6.

A supplement for the official (employee) in the amount of not more than 20 percent of the monthly salary (working wage) of the official is determined for the fulfilling of the duties of an official while he or she is absent for a period of time that is not longer than two months within a time period of one year.

 

Section 7. 
(1) If, as a result of the measures referred to in Section 5 of this Law and other measures, the total deduction of financing referred to in Section 4 of this Law intended for the disbursement of remuneration of officials (employees) is not ensured, the State or local government authority shall carry out relevant measures for reaching the purpose of this Law [downsizing of officials (employees), amending of contracts of employment, revision of the authority’s functions, etc.].

(2) If, as a result of all these measures, the total deduction of financing referred to in Section 4 of this Law intended for the disbursement of remuneration of officials (employees) is not ensured, the State or local government authority shall provide relevant proposals (reallocation of financing, reorganisation of authorities, revision of the salary system) to the responsible authority.

 

Section 8. 

In applying Section 7 of this Law, the monthly salary (working wage) shall be retained for the official (employee), which is not less than double the amount of the minimum monthly salary.

 

Section 9. 

If in accordance with Section 7 of this Law and in accordance with other regulatory enactments the salary of an official (employee) has been decreased, a State and local government authority is entitled to revise the decreased salary in 2009, if the required financial resources are available and it is not in contradiction with regulatory enactments and the principle of equality.

 

Transitional Provisions

 

1. Section 5, Paragraph three, Sub-clause 1 of this Law shall not apply to cases when a child has been born within 306 days after the coming into effect of this Law.

2. The allowance specified in Section 5, Paragraph three, Sub-clause 2 of this Law shall be disbursed, if the case of death has occurred after the coming into effect of this Law.

3. The Cabinet shall, until 1 June 2009, submit a draft Law to the Saeima regarding a unified remuneration system for the officials (employees) of State and local government authorities.

 

 

This Law shall come into force on 1 January 2009.

 

This Law has been adopted by the Saeima on 12 December 2008.

 

 

President 




V. Zatlers

Riga, 23 December 2008
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