Disclaimer: The English language text below is provided by the Translation and Terminology Centre for information only; it confers no rights and imposes no obligations separate from those conferred or imposed by the legislation formally adopted and published. Only the latter is authentic. The original Latvian text uses masculine pronouns in the singular. The Translation and Terminology Centre uses the principle of gender-neutral language in its English translations. In addition, gender-specific Latvian nouns have been translated as gender-neutral terms, e.g. chairperson.


(Cabinet Order No. 541

of 10 July 2006)

ACTION PLAN FOR IMPLEMENTATION OF THE POLICY GUIDELINES FOR REDUCTION OF DISABILITY AND CONSEQUENCES CAUSED BY IT FOR 2005-2015 

(Informative Part)

The Cabinet issued Order No. 544 (Minutes No.45, Paragraph 34) on 10 August 2005 Regarding the Policy Guidelines For Reduction of Disability and Consequences caused by it for 2005-2015, where Paragraph 3 instructs the Ministry of Welfare in co-operation with the sectoral ministries to draw up and for the Minister for Welfare to submit according to the prescribed procedure to the Cabinet a plan for implementing the project guidelines. 

The referred to Order approves the solution incorporated in the summary of the guidelines, that anticipates further action in four main courses of activity: development and implementation of a complex of prophylactic measures in respect of disability, improvement of the Disabilities Classification System, promoting employment of the disabled and improvement of the social insurance system for the disabled. 
Based on the tasks incorporated in the Action Plan, as well as taking into account all the correspondence between the participating institutions (Ministry of Finance, Ministry of Economics, Ministry of Education and Science, Ministry of Health and the Health and Labour Capacity Doctors’ Commission) that resulted in commentaries and proposals, the Ministry of Welfare drew up the Action Plan for implementation of the policy guidelines for reduction of disability and consequences caused by it for 2005-2015. 

The approval and timely implementation of the Action Plan for implementation of the policy guidelines for reduction of disability and consequences caused by it for 2005-2015 shall ensure the opportunity to establish an ordered, stable and favourable environment for the social security of the disabled. It is planned to regularly inform society regarding the implementation process of the measures incorporated in the Action Plan, and heed its opinion during the developmental process of the measures.
The Ministry of Welfare is the responsible institution for implementing control of the fulfilment of the tasks prescribed by the Action Plan for implementation of the policy guidelines for reduction of disability and consequences caused by it for 2005-2015. 

Regarding the fulfilment of the prescribed tasks by the Action Plan for implementation of the policy guidelines for reduction of disability and consequences caused by it for 2005-2015, the participating institutions prescribed therein shall be responsible.

The responsible institution shall, once a year, inform the Ministry of Welfare regarding the fulfilment or non-fulfilment of the tasks prescribed by the Action Plan for implementation of the policy guidelines for reduction of disability and consequences of it 2005-2015, by submitting a detailed and substantiated explanation. 
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Abbreviations used:

MoE – Ministry of Economics

ERDF – European Regional Development Fund

ESF – European Social Fund

MoF – Ministry of Finance

FA – Functional Abilities

SMHA – State Mental Health Agency

MoES – Ministry of Education and Science

MoW – Ministry of Welfare

QCIMCLCE – Quality Control Inspection for Medical Care and Labour Capacity Expertise

Cabinet – Cabinet of Ministers

SEA – State Employment Agency

NGO – Non-governmental Organisation

ICF – International Classification of Function, Disability and Health

SISA – Social Integration State Agency

SSB – Social Service Board

MoJ – Ministry of Justice

TAC – State agency “Technical Aid Centre”

HLCEDC – Health and Labour Capacity Expertise Doctors’ Commission

SC – State Chancellery

MoH – Ministry of Health

SACHI – State Agency for Compulsory Health Insurance

SSIA – State Social Insurance Agency

Objective of the Action Plan: decrease the risk of becoming a disabled person with a threatened disability, improve the State social security system for persons, for whom a disability has been determined, thereby diminishing their risk of being marginalised by society, as well as promote employment of the disabled. 
Action Plan Tasks:
1. Development and Implementation of a Complex of Prophylactic Measures in Respect of Disability

2. Improvement of the Disability Classification System
3. Promotion of Employment of the Disabled
4. Improvement of the Social Insurance System for the Disabled
	No.
	Measures and necessary services
	Required financing

(thousands of LVL)
	Source of Funding
	Participating institutions
	Time Periods
	Anticipated results
	Regulatory enactments and amendments to regulatory enactments

	1. Development and Implementation of a Complex of Prophylactic Measures in Respect of Disability

	1.1.
	Improve the medicinal rehabilitation processes in hospitals and outpatient institutions


	The required financing shall be prescribed by Cabinet Order No. 854 of 28 December 2005, as well as Cabinet Order No. 1003 of 20 December 2004.
	Central Government basic budget
	MoH
	2010
	To eliminate the risk of unnecessary long-term unemployment and disability. Ensure timely and qualitative medical rehabilitation for persons with a threatened disability 
	New regulatory enactments or amendments to current regulatory enactments are not required

	1.2.
	Improve the control mechanism of the medical care process and rehabilitation, in order to prevent the risk of long-term labour incapacity and disability
	Additional financing is required

on average LVL 479.1 per year

in total LVL 4 311.9

Detailed substantiating calculations for the financing are provided in the Annex to the draft Action Plan 
	 Central government basic budget
	MoH, MoW, SACHI, SSIA, QCIMCLCE
	2007-2015 year
	An effective control mechanism has been introduced for the medical care process and rehabilitation. Long-term saving of State budget resources, including social insurance in a special budget
	New regulatory enactments or amendments to current regulatory enactments are not required

	2. Improvement of the Disability Classification System

	2.1.
	The drawing up and submission to the Cabinet of a draft law, the “Law On Social Security for the Disabled” 
	Not necessary
	
	MoW
	2007

First quarter
	A draft law has been prepared and submitted to the Cabinet where a new method of determining disability has been prescribed, and directions have been prescribed for ensuring social security for the disabled, as well as principles for receiving State financed social rehabilitation courses at the family place of residence for a child in the event of being determined with a disability for the first time have been prescribed. 
	The draft law “Law on Social Security for the Disabled”

	2.2.
	To draw up, approbate and adapt to Latvia’s needs the disability expertise principles prescribed by the ICF 
	80.0
	ESF
	MoW, professional associations, HLCEDC
	2008 -2009 year
	The principles prescribed by the ICF are being adapted. ICF approbation is being performed by the practical application of 120 expertise cases.
	Cabinet Regulations; procedures for Disability expertise

	2.3.
	Develop detailed criteria for determining disability for children, for persons of working age and persons of pensionable age, in accordance with the prescribed principles of the Guidelines
	50.0
	ESF
	MoW, MoH, professional associations, HLCEDC


	2010
	New disability criteria have been prescribed that are clearly understood and internationally recognised. The severity grade of disability has been objectively evaluated. The State budget finance expenditure decrease is 5% for a repeatedly assigned disability. 
	Cabinet Regulations after approval of the draft law by the Saeima

	2.4.
	Develop a model (methodology) for assessing labour capacity/intellectual ability
	200.0
	ESF
	MoW, HLCEDC, 

professional associations
	2009
	Objective criteria have been developed for receiving QCIMCLCE services for persons with anticipated disability and the disabled
	Cabinet Regulations; procedures for Disability expertise

	2.5.
	Develop the methodology for determining the necessary service
	180.0
	ESF
	MoW, HLCEDC, 

professional associations
	2009-2010 year
	The methodology has been developed that allows the QCIMCLCE to assess the need for services, that promote the adaptation of the relevant service
	Cabinet Regulations; procedures for Disability expertise

	2.6.
	Develop the required sample documentation, prescribe the specialist group for assessing labour capacity and functional disorder and for determining the need for services
	160.0
	ESF
	MoW, HLCEDC, 

professional associations
	2010
	Tests, protocols and other documentation, that are required by the QCIMCLCE in its work, for family doctors, as well as for other involved parties, have been developed.
	New regulatory enactments or amendments to current regulatory enactments are not required

	2.7.
	Establishment of a Centralised FA measurement data base and the possible connection to international data bases.
	10.0
	ERDF or ESF
	MoH, MoW, HLCEDC
	2008-2009

year
	Precise clinical investigations, and interpretations thereof. A measurement data base has been established.
	New regulatory enactments or amendments to current regulatory enactments are not required

	2.8.
	 Develop an electronic system for the institutions involved in the introduction of assessment
	20.0
	ERDF or ESF
	MoW, HLCEDC, 

professional associations
	2010
	It is possible to complete QCIMCLCE documentation electronically. The process for determining disability has been simplified.
	New regulatory enactments or amendments to current regulatory enactments are not required

	2.9.
	Ensure the training of the participating specialists
	200.0
	ESF
	MoW, HLCEDC, 

professional associations, local governments
	2011
	A qualitative disability expertise process has been ensured. In all, 300 doctor experts, 1000 family doctors, 120 social workers have been trained in the usage of the new system.
	New regulatory enactments or amendments to current regulatory enactments are not required

	2.10.
	Reorganise the HLCEDC into the State Agency “Disability Expertise Board”
	1 105.0
	ERDF
	MoW, HLCEDC 
	2007-2011 year
	The disability determining organisation has been improved, it has been harmonised with the administrative process regulations. Long-term State budget resource economy
	The State agency “Disability Expertise Board” By-law – Cabinet Regulations; Disability Expertise Procedures – Cabinet Regulations

	3. Promotion of Employment of Disabled Persons

	3.1.
	Formulate the draft law “Law on Employment of the Disabled”
	Not necessary
	
	MoW

MoE, SC,

MoF, MoES, NGO, TAC, SISA, SSB, NGO
	First quarter of 2008
	New forms of support and measures for promoting employment of the disabled, vocational orientation, vocational diagnostics and vocational rehabilitation have been prescribed.
	The draft law “Law on Employment of the Disabled”

	3.2.
	Continue providing subsidised employment measures for the disabled, for whom short-term support is necessary for returning to the labour market;
	The financing amount prescribed by the State Budget Law for the current year
	Central Government basic budget
	MoW, NGO, TAC
	2006-2015 year
	Short-term support for the return of the disabled into the labour market has been ensured


	Amendments to Cabinet Regulation No. 309 of 17 June 2003, The Selection Principles for the organisation of the Implementers of Active Employment Measures and Financing Procedures and Active Employment Measures

	3.3.
	Establish a State support programme for developing and functioning of specialised workshops, if the number of disabled employed in the workshops is not less than 75% of the total number of employees.
	3 570.0
	ERDF
	MoW, SSB, SISA, TAC
	2010
	The number of employed persons with severe functional disabilities has increased
	Amendments to the Law on Social Services and Social Assistance, intending delegation to the Cabinet, to prescribe the procedures by which the specialised workshops shall be established and their functioning ensured.

	3.4.
	Regularly review supplementary personal income tax relief for the disabled
	The anticipated budget revenue decrease shall be compensated for by the total increase of the revenue from personal income tax and consequently no impact on the State and local government budgets is anticipated
	
	MoF
	2006-2015

year
	Increase in the number of employed disabled, provision of the rights of the disabled. The increase in the size of the supplementary income tax relief shall decrease the tax burden on the disabled and shall prevent a decrease in the real income due to the impact of inflation for these persons.
	Amendments to Cabinet Regulation No. 138 of 8 April 1997, Regulations Regarding Supplementary Personal Income Tax Relief for the Disabled, Politically Repressed Persons and Members of the National Resistance Movement. 

	3.5.
	Continue support measures for persons with severe disorders of a mental nature (including mental illnesses) who are in health care or long-term social care and rehabilitation institutions
	The financing amount prescribed by the State Budget Law for the current year
	Central Government basic budget
	MoW, SSB, SISA

MoH, SMHA
	2010
	Support in taking activating measures in accordance with persons’ needs and the severity of the functional impairment.

The number of the disabled with severe functional impairment (including mental illnesses) in employment has increased.

The number of persons with mental illnesses involved in occupational therapy has increased.
	Amendments to the Law on Social Services and Social Assistance, intending delegation to the Cabinet, to prescribe the procedures by which the specialised workshops shall be established and their functioning ensured.



	3.6.
	Provide State budget financing for establishing work support programmes for the disabled;


	The financing amount prescribed by the State Budget Law for the current year
	Central Government basic budget
	MoW, NGO
	2006.-2015.

year
	The number of disabled employed in the framework of the programme “Work Support” has increased.
	Amendments to Cabinet Regulation No. 309 of 17 June 2003, Selection Principles for Implementation of the organisation of Active Employment Measures and Financing Procedures and of Active Employment Measures

	3.7.
	To provide a State support programme for the development of work support institutions, one of the tasks of which shall be to register the disabled with disorders of a mental nature and send them to perform paid work for somebody’s benefit pursuant to their request
	The financing amount prescribed by the State Budget Law for the current year
	Central Government basic budget
	MoW
	2011
	The number of disabled persons with disturbances of a mental nature has increased in temporary employment


	Development of a regulatory enactment that shall regulate the establishment of temporary employment agencies.

	3.8.
	Make amendments to the regulatory enactments and prescribe the responsible institution regarding the assessment and equipping with technical aids of work places for the disabled in accordance with the types of functional impairment and the nature of the work to be performed.
	Not necessary
	
	MoW, TAC, NGO
	2009
	The responsible institution has been prescribed regarding the assessment and equipping with technical aids work places of the disabled in accordance with the types of functional impairment and the nature of the work to be performed, as well as the procedures for assessment and equipping


	The draft law “Law on Employment of the Disabled”

Amendments to Cabinet Regulation No. 38 of 20 January 2004, By-law of the State Agency “Technical Aids Centre”

	3.9.
	Repeal particular regulatory enactments, that restrict performing activities of a specific nature due to disability, concurrently retaining the regulations, which protect persons with a threatened disability.
	Not necessary
	
	MoW
	2006
	The opportunity has been ensured for disabled persons to perform certain types of work that are presently forbidden
	Amendments to Cabinet Regulation No. 527 of 8 June 2004, Procedures for Performing Mandatory Health Examinations

	3.10.
	Develop new rehabilitation programmes for the disabled demanded by the new labour market, for gaining a vocation, introduce teaching methods relevant to the needs of the disabled
	The financing amount prescribed by the State Budget Law for the current year
	Central Government basic budget
	MoW, SISA, NGO and employer organisations
	2006-2011 year
	New vocational education programmes have been introduced, that shall promote the employability of disabled persons
	New regulatory enactments or amendments to current regulatory enactments are not required

	4. Improvement of the Social Insurance System for the Disabled

	4.1.
	Harmonisation of the regulatory legislation for the Social Insurance and Social Security service systems, taking into account the implementation of measures prescribed by the Guidelines
	Not necessary
	
	MoW, SC
	2006-2015 year
	Legislation has been harmonised in order to provide for the realisation of the measures prescribed by the Guidelines
	Amendments to the Law On State Pensions, Law on Maternity and Sickness Insurance, and the Law On State Social Benefits

	4.2.
	To differentiate the State social insurance allowance for persons disabled since childhood, taking into consideration the severity grade of the disability
	Additional financing is required

on average LVL 5 969.34 per year

in total LVL 29 846.7.

Detailed substantiating calculations for the financing are provided in the Annex to the draft Action Plan 
	Central Government basic budget
	MoW, SC
	2011-2015
year
	Improve the social situation of persons disabled since childhood
	Amendments to Cabinet Regulation No. 561 of 26 July 2005, Regulations regarding the Amount of the State Social Insurance and Funeral Allowance, the Procedures for Disbursement and the Procedures for Allowance Granting and Payment.

	4.3.
	Prescribe support measures for ensuring the services of an assistant for the disabled with very severe functional disorders
	Additional financing is required

on average LVL 2 561.3 per year

in total LVL 20 490.4.

Detailed substantiating calculations for the financing are provided in the Annex to the draft Action Plan 
	Central Government basic budget
	MoW
	2008-2015
year
	Promotion of the integration of the disabled into society, prescribed and implemented State support systems for the disabled with severe functional disorders
	The new Social Security Disability Law

	4.4.
	Prescribe financing for State support measures from the State Social Insurance Budget for persons with a threatened disability by ensuring health care and rehabilitation services.
	Planned financing

on average LVL 3 568.1 per year

in total LVL 17 840.5.

The planned budget expenditure shall be compensated for by discontinuing the determination of the Grade III disability, as a result of which Grade III disability pensions shall no longer be granted, and these resources shall be utilised for health care and rehabilitation services for persons with a threatened disability.

Detailed substantiating calculations for the financing are provided in the Annex to the draft Action Plan 


	Special budget for social insurance (implementation of the norms shall be ensured within the scope of the State budget finances allocated)
	MoW, MoH, SSIA
	2011-2015
year
	Ensure timely and qualitative medical rehabilitation for persons with a threatened disability 
	Cabinet Regulation Regarding the Procedures that Prescribe the Persons Who as a Result of a Threatened Disability shall Gain the Right to Receive Health Care and Rehabilitation Services, and the Amount of Such Services.

	4.5.
	Regularly revise the compensation of travel expenses of the disabled who have mobility disorders.
	Additional financing is required

on average LVL 1 121.6 per year

in total LVL 10 094.5.

Detailed substantiating calculations for the financing are provided in the Annex to the draft Action Plan 
	Central Government basic budget
	MoW
	2007.-2015. year
	Progressively improve the standard of life and active integration into society of disabled persons who have restrictions in mobility
	Amendments to Cabinet Regulation No. 563 of 26 July 2005, Regulations regarding the Amount of the Allowance for Transport Expenditure Compensation for the Disabled Who have Mobility Restrictions, the Review Procedure, and the Procedure for Granting and Payment of the Allowance.

	4.6.
	Regularly revise the amount of the supplement to the State family allowance for a disabled child and the child care allowance for a disabled child
	Additional financing is required

on average LVL 5 150.8 per year,

in total LVL 46 357.6.

Detailed substantiating calculations for the financing are provided in the Annex to the draft Action Plan 
	Central Government basic budget
	MoW
	2007-2015
year
	Progressively improved standard of life and active integration into society of persons disabled since childhood.
	Amendments to the Cabinet Regulation No. 562 of 26 July 2005, Regulations regarding the Amount of the State Family Allowance and Supplement to the State Family Allowance regarding Disabled Children, the Review Procedure, and the Procedure for Granting and Payment of the Allowance and Supplement.
Amendments to the Cabinet Regulation No. 940 of 13 December 2005, Regulations regarding the Amount of the Child Care Allowance for a Disabled Child, the Review Procedure, and the Procedure for Granting and Payment of the Allowance.

	4.7.
	Increase the amount and type of technical aids and improve their quality
	Additional financing is required

on average LVL 948.0 per year,

in total LVL 8 532.0.

Detailed substantiating calculations for the financing are provided in the Annex to the draft Action Plan 
	Central Government basic budget
	MoW, TAC
	2006- 2015 year
	The inhabitants receive qualitative, State financed technical aids as close as possible to the place of residence – at home or in branch facilities, ensured control of the manufacturers and verification that the technical aid received conforms with the person’s functional impairment type and that specified in the account documents. The waiting list for receiving technical aids has decreased.
	New regulatory enactments or amendments to current regulatory enactments are not required
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Annex

to the Action Plan for 

implementation of the policy guidelines for reduction of 
disability and consequences caused by it for 2005-2015 

Total Amount of Additional Financing Required for Implementing the Action Plan, thousands of LVL

Table 1

	No. of the Measure
	2006

year
	2007

year
	2008

year
	2009

year
	2010

year
	2011

year
	2012

year
	2013

year
	2014

year
	2015

year
	Total

	Ministry of Health

	1.2.
	0
	493.4
	462.8
	462.8
	462.8
	462.8
	462.8
	462.8
	462.8
	462.8
	4195.8

	The Ministry of Health total by years
	0
	493.4
	462.8
	462.8
	462.8
	462.8
	462.8
	462.8
	462.8
	462.8
	4195.8

	Ministry of Welfare

	4.2.
	5912.5
	0
	0
	0
	0
	3757.1
	5811.2
	6272.8
	6752.3
	7253.3
	29846.7

	4.3.
	0
	0
	2561.3
	2561.3
	2561.3
	2561,3
	2561.3
	2561.3
	2561.3
	2561.3
	20490.4

	4.5.
	513.0
	675.7
	745.7
	819.9
	898.5
	981.8
	1324.3
	1432.6
	1547.2
	1668.8
	10094.5

	4.6.
	7027.9
	12.5
	3181.9
	3581.7
	3996.5
	4633.2
	6897,3
	7443.0
	8010.4
	8601.1
	46357.6

	4.7.
	1903.1
	932.0
	950.0
	950.0
	950.0
	950.0
	950.0
	950.0
	950.0
	950.0
	8532.0

	The Ministry of Welfare total by years
	15356.5
	1620.2
	7438.9
	7912.9
	8406.3
	12883.4
	17544.1
	18659.7
	19821.2
	21034.5
	115321.2

	Total: 

including:
	119 517.0

	Ministry of Health
	4195.8

	Ministry of Welfare
	115 321.2


The Assessment of the Impact of the Prescribed Measures on the State Budget and Information Regarding Additionally Required Financing and the Criteria for Calculating the Additional Financing

Table 2

	Possible impact of the regulatory enactment on the State budget and local government budgets

	 
	(thousands of lats)

	Indicators
	Current year
	Subsequent three years (2009-2011)
	On average in the time period of five years following the current year

	1
	2
	3
	4
	5
	6

	
	2006
	2007
	2008
	2009
	

	1. Changes in the budget revenue
	0
	0
	0
	0
	0

	2. Changes in the budget expenditure
	15 356.5
	2113.6
	7901.7
	8375.7
	8121.3

	Ministry of Health
	0
	493.4
	462.8
	462.8
	469.9

	Ministry of Welfare
	15 356.5
	1620.2
	7438.9
	7912.9
	7651.4

	3. Financial impact
	-
	- 2113.6
	- 7901.7
	- 8375.7
	- 8 121.3

	4. Anticipated compensating measures for the financing of additional expenditure


	-
	-
	-
	-
	-

	5. Detailed calculation of financial justification:

Ministry of Health

Measure 1.2

Total expenditure:

including:


	0
	493.4
	462.8
	462.8
	468.9

	5.1. Salaries for 41 new staff units, including: 


	0
	314.8
	314.8
	314.8
	314.8

	5.1.1. Senior expertise_doctor (according to Cabinet Regulation No.310 of 3 May 2005: family No. 10, level III).

According to Cabinet Regulation No.995 of 20 December 2005: monthly salary group 12, qualification grade 3: LVL 343-857, salary: LVL 600 per month, it is planned to employ 24 of these specialists (24 experts x LVL 600 per month x 12 months = LVL 172 800). 


	0
	172.8
	172.8
	172.8
	172.8

	5.1.2. Head of Medical Unit (according to Cabinet Regulation No.310 of 3 May 2005: family No. 5, sub-family 5.1, level IVB).

According to Cabinet Regulation No.995 of 20 December 2005: monthly salary group 12, qualification grade 3: LVL 343-857 where 80% of the maximum amount is LVL 685.0 it is planned to employ 3 Heads (3 Heads x LVL 685.0 x 12 months = LVL 24 660). 


	0
	24.7
	24.7
	24.7
	24.7

	5.1.3. Analyst (methodologist) (according to Cabinet Regulation No.310 of 3 May 2005: family No. 18, sub-family 18.6, level II). 

According to Cabinet Regulation No.995 of 20 December 2005: monthly salary group 7, qualification grade 3: LVL 162-357, average salary LVL 259.5, it is planned to employ one such specialist (LVL 259.5 x 1 x 12 = LVL 3114). 


	
	
	
	
	

	5.1.4. Lawyer (according to Cabinet Regulation No.310 of 3 May 2005, family 21, level II)

According to Cabinet Regulation No.995 of 20 December 2005: monthly salary group 8, qualification grade 3: LVL 183-431, average salary LVL 307, it is planned to employ three such specialists (LVL 307 x 3 x 12 = LVL 11 052). 


	0
	3,1
	3,1
	3,1
	3,1

	5.1.5. Computer operator (according to Cabinet Regulation No.310 of 3 May 2005, family 18, sub-family 18.6, level I)

According to Cabinet Regulation No.995 of 20 December 2005: monthly salary group 5, qualification grade 2: LVL 120-226, average salary LVL 173, it is planned to employ two such specialists (LVL 173 x 2 x 12 = LVL 4152). 


	0
	11,0
	11,0
	11,0
	11,0

	5.1.6. Clerk (according to Cabinet Regulation No.310 of 3 May 2005, family 18, sub-family 18.3, level II)

According to Cabinet Regulation No.995 of 20 December 2005: monthly salary group 6, qualification grade 2: LVL 130-268, average salary LVL 199, it is planned to employ two such specialists (LVL 199 x 2 x 12 = LVL 4776). 


	0
	4,2
	4,2
	4,2
	4,2

	5.1.7. Accountant (according to Cabinet Regulation No.310 of 3 May 2005: family No. 14, level III).

According to Cabinet Regulation No.995 of 20 December 2005: monthly salary group 9, qualification grade 2: LVL 184-461, average salary LVL 322.5, it is planned to employ one such specialist (LVL 322.5 x 12 = LVL 3870). 


	0
	4,8
	4,8
	4,8
	4,8

	5.1.8. Automobile driver (according to Cabinet Regulation No.310 of 3 May 2005: 41. family 41, level I).

According to Cabinet Regulation No.995 of 20 December 2005: monthly salary group 5, qualification grade 2: LVL 120-226, average salary LVL 173, it is planned to employ three such specialists (LVL 173 x 3 x 12 = LVL 6228). 


	
	
	
	
	

	5.1.9. Cleaner (according to Cabinet Regulation No.310 of 3 May 2005: family 3, level I).

According to Cabinet Regulation No.995 of 20 December 2005: monthly salary group 1, qualification grade 2: LVL 92-100, average salary LVL 96, it is planned to employ one cleaner (LVL 96 x 12 = LVL 1152).


	0
	3,9
	3,9
	3,9
	3,9

	5.1.10. Assistant manager (according to Cabinet Regulation No.310 of 3 May 2005: family No. 3, level II).
According to Cabinet Regulation No.995 of 20 December 2005: monthly salary group 6, qualification grade 2: LVL 130-268, average salary LVL 199, it is planned to employ one such specialist (LVL 199 x 12 = LVL 2388). 


	0
	6,2
	6,2
	6,2
	6,2

	5.1.11. Material incentive, in accordance with yearly evaluation of activity and results thereof, in the amount of 100% of the monthly salary – LVL 19 516 for 41 staff units.


	0
	1,2
	1,2
	1,2
	1,2

	5.1.12. Holiday allowance for civil servants in the amount of 100% of the monthly salary – LVL 16 455 (= 14 400 + 2 055) 27 (senior expertise doctors and Heads of medical units) staff units. 


	
	
	
	
	

	5.1.13. 15% for awarding bonuses to the 41 staff units – LVL 40 524 (= 234 192 + 19 516 + 16 455) * 15%)


	0
	2,4
	2,4
	2,4
	2,4

	5.1.14. Other planned benefits and reimbursements to the 41 staff units – LVL 4100 (41 staff units * LVL 100 for one staff unit = 4100)


	0
	19,5
	19,5
	19,5
	19,5

	5.2. Current expenditure:


	
	
	
	
	

	5.2.1. State social insurance payments (24.09%) LVL 75 832 per year (=314 787 * 0,2409); 


	0
	16,4
	16,4
	16,4
	16,4

	5.2.2. Official travel expenses LVL 5284, including in that amount:


	
	
	
	
	

	5.2.2.1. planned domestic travel expenses and daily allowance for 36 staff units, based on the average yearly indicators for the institution average monthly expenditure for one staff unit LVL 9.91 (36 staff units * LVL 9.91 * 12 months = LVL 4284);


	0
	40,5
	40,5
	40,5
	40,5

	5.2.2.3. official travel abroad: one official trip abroad is planned for, where the planned expenditure is LVL 1000.


	0
	4,1
	4,1
	4,1
	4,1

	5.2.3. Service payments, that include:


	0
	148,4
	148,4
	148,4
	148,4

	5.2.3.1. communication services:


	0
	75,8
	75,8
	75,8
	75,8

	· planned mobile telephone communication expenses for 39 staff units, LVL 5/month planned for each – LVL 2340 (= 39 staff units * LVL 5 * 12 months);


	0
	5,3
	5,3
	5,3
	5,3

	· planned Lattelekom expenditure for 41 staff units, LVL 10 for each per month – LVL 4320 (= 36 staff units * LVL 10 * 12 months);


	0
	4,3
	4,3
	4,3
	4,3

	· planned expenditure for postal services – LVL 1080;


	
	
	
	
	

	5.2.3.2. the employer pre-paid health expenses for 41 staff units, LVL 150 for each one (41 staff units * LVL 150 = LVL 6150);


	0
	1,0
	1,0
	1,0
	1,0

	5.2.3.3. expenditure related to administration activities – LVL 7000


	0
	62,1
	62,1
	62,1
	62,1

	including:


	0
	7,7
	7,7
	7,7
	7,7

	· payment for courses and seminars, representation expenses average of LVL 374 per month (LVL 374.17 * 12 months = LVL 4490);


	
	
	
	
	

	· installation of the Lattelekom network – LVL 200;


	0
	2,3
	2,3
	2,3
	2,3

	· installation of an alarm system – LVL 180;


	
	
	
	
	

	· expenditure for other services (legal, bank expenses and other expenses) – LVL 2130;


	0
	4,3
	4,3
	4,3
	4,3

	5.2.3.4. transport vehicle expenses for maintenance and repairs – expenses for upkeep of three motor vehicles on average LVL 179 per motor vehicle (3 motor vehicles * LVL 179 * 12 months = LVL 6444);


	0
	1,1
	1,1
	1,1
	1,1

	5.2.3.5. expenditure for repair of equipment (computer equipment, office equipment and the alarm system) and technical maintenance LVL 900; 


	0
	7,0
	6,6
	6,6
	6,6

	5.2.3.6. expenditure for the rent and lease of 325 m2 premises at LVL 6608 per square metre a month – LVL 25 771 (= 325 square metres * LVL 6608 * 12 months);


	0
	4,5
	4,5
	4,5
	4,5

	5.2.3.7. lease of three motor vehicles, average lease payment for one motor vehicle LVL 225 (3 transport vehicles * LVL 225 * 12 months = LVL 8099).


	0
	0,2
	0,2
	0,2
	0,2

	5.2.4. Materials, energy resources, the Internet and other expenditure,


	0
	0,2
	0,2
	0,2
	0,2

	including:

5.2.4.1. expenditure for office supplies and materials for 38 staff units, LVL 7.5 per month (38 staff units * LVL 7.5 * 12 months = LVL 3420);


	0
	2,1
	2,1
	2,1
	2,1

	5.2.4.2. expenditure for obtaining inventory (table lamps, extension cords, coasters, tea pots, soap and towel holders, waste paper baskets, clothes hangers, etc.) for 40 staff units, LVL 32.5 for each (40 staff units * LVL 32.5 = LVL 1300);


	0
	6,4
	6,4
	6,4
	6,4

	5.2.4.3. expenditure for current repairs and materials for maintenance of the institution for 40 staff units, LVL 1.04 for each one per month (40 staff units * LVL 1,04 * 12 months = LVL 499).


	0
	0,9
	0,9
	0,9
	0,9

	5.3. Capital expenditure:


	0
	25,8
	25,8
	25,8
	25,8

	5.3.1. Expenditure for computer and computing hardware, including:


	
	
	
	
	

	5.3.1.1. expenditure for computer packages for 36 staff units, cost of one computer package LVL 500 (36 staff units * LVL 500 = LVL 18 000);


	0
	8,1
	8,1
	8,1
	8,1

	5.3.1.2. expenditure for 9 network laser printers, price of one printer LVL 110 (9 printers*LVL 110 = LVL 990);


	0
	5,2
	5,2
	5,2
	5,2

	5.3.1.3. expenditure for purchase of one copier, LVL 1400.


	
	
	
	
	

	5.3.2. Expenditure for purchase of office furniture and fixtures, including the following:


	
	
	
	
	

	5.3.2.1. expenditure for purchase of work desks and chairs for 36 staff units, average cost of equipping one work place with furniture LVL 200 (36 staff units * LVL 200 = LVL 7200);


	0
	3,4
	3,4
	3,4
	3,4

	5.3.2.2. purchase of 9 document shelves, average price for one shelf LVL 90 (9 shelves * LVL 90 = LVL 810);


	0
	1,3
	1,3
	1,3
	1,3

	5.3.2.3. purchase of 9 clothes cupboards, average price for one cupboard LVL 80 (9 cupboards * LVL 80 = LVL 720).


	0
	0,5
	0,5
	0,5
	0,5

	5.3.3. Expenditure for other movable property, including the following:


	
	
	
	
	

	5.3.3.1. expenditure for an entry control system LVL 800;

5.3.3.2. expenditure for purchase of two mobile telephones, the average price for one telephone LVL 150 (2 telephones * LVL 150 = LVL 300).

Required financing of the Ministry of Health in the total amount of LVL 4 195 800. 

Ministry of Welfare

Measure 4.2

Total expenditure:

2011*

2012**

2013

2014

2015

Total

allowance amount

LVL 60.0

LVL 70.0

LVL 70.0

LVL 70.0

LVL 70.0

Persons with a Group I disability

Number of recipients per year

1 931

1 982

2 035

2 089

2 145

allowance ((vsnp*1.6 coef)

LVL 96.0

LVL 112.0

LVL 112.0

LVL 112.0

LVL 112.0

Expenditure per year, LVL

2 224 512

2 663 808

2 735 040

2 807 616

2 882 880

Persons with a Group II disability

Number of recipients per year

7 386

7 704

8 036

8 382

8 744

allowance ((vsnp*1.4 coef)

LVL 84.0

LVL 98.0

LVL 98.0

LVL 98.0

LVL 98.0

Expenditure per year, LVL

7 445 088

9 059 904

9 450 336

9 857 232

10 282 944

Total expenditure per year (Groups I and II), LVL

9 669 600

11 723 712

12 185 376

12 664 848

13 165 824

59 409 360

Additionally required financing, LVL

3 757 064

5 811 176

6 272 840

6 752 312

7 253 288

29 846 678

2006 Budget LVL 5 912 536

* It is planned to raise the 2011 allowance amount to LVL 60, taking into account the forecast increase in consumer prices

** It is planned to raise the 2012 allowance amount to LVL 70, taking into account the forecast increase in consumer prices

Coefficients are prescribed by calculating the minimal pensions for Group I and Group II disabilities in accordance with the coefficients applicable in the Law On State Pensions.

Measure 4.3

Support measures for ensuring the services of an assistant for the disabled with very severe functional disorders

Total expenditure:

where the sum of LVL 2 561.3 is made up in the following manner

2720 – the number of persons with a disability, to whom it is intended to pay an allowance;

LVL 78.47* – amount of the monthly allowance for 1 person;

2720x78.47x12months = LVL 2 561 260.8

*78.47=146.67 (average number of working hours per month) x 0.535 (minimal hourly tariff rate)

The average number of working hours per month in 2006 is 146.67 for employees who are employed for 6 working days per week and for 35 hours per week, in accordance with the provisions of the Labour Law.

The minimal hourly tariff rate is prescribed by Cabinet Regulation No. 790 of 25 October 2005, Regulations regarding the Minimal Monthly Salary and Minimal Hourly Tariff Rate

Measure 4.4

Savings in the State social insurance special budget that could be diverted to financing of rehabilitation measures (financial resources to be obtained by discontinuing the determination of disability Group III)

2011*

2012**

2013

2014

2015

Number of recipients per year

2871

2975

3082

3194

3309

Amount of the State social insurance allowance

LVL 50

LVL 55

LVL 55

LVL 55

LVL 55

Expenditure per year, LVL

1 722 600

1 963 500

2 034 120

2 108 040

10 012 200

* The amount of the 2011 State social insurance allowance is planned to be LVL 50.

**from 2012 it is planned to raise the amount of the State social insurance level to LVL 55.

In 2011, it is planned not to determine Group III disability to 2871 persons for whom a monthly disability pension of LVL 50 would have to be paid, which is presently prescribed for Group III disabled at the State social insurance allowance amount (LVL 45). Savings of financial resources are planned in the amount of LVL 1 722 600 by no longer determining Group III disability.
The planned financing shall be diverted to the provision of various rehabilitation services to persons with a threatened disability.

It is planned that in 2011, on average 8125 persons with a threatened disability shall receive rehabilitation services. Upon evaluating a person’s illness that may cause a disability, a rehabilitation course appropriate for the person shall be prescribed. It is planned that the rehabilitation course for one person in 2011 could cost LVL 212.0, taking into account the current costs for carrying out rehabilitation courses, that are affected by the length and the number and type of procedures carried out in rehabilitating a person. A doctor shall prescribe implementation of the rehabilitation plan and a relevant technological plan, in order to prevent an illness that could cause a disability in a person.

So the financing that is planned to be diverted to rehabilitation measures in 2011 – for 8125 (persons with a threatened disability) * LVL 212 = LVL 1 722 500
In the years after 2011 the expenditure for rehabilitation measures for persons with a threatened disability shall change, depending on the increase in the number of persons with a threatened disability, the increase in the costs of rehabilitation courses (for specific procedures). 

The financing that is planned to be diverted to rehabilitation measures is indicative and a more precise calculation shall be carried out in drafting a Cabinet Regulation, Regarding the Procedures Prescribing the Persons, who as a result of a Threatened Disability shall gain the Right to receive Health Care and Rehabilitation Services, and the Amount of such Services.

Measure 4.5

Total expenditure:
2006

2007

2008

2009

2010

2011

2012*

2013

2014

2015

Total
Number of recipients per year

9500

10 613

11 238

11 901

12 603

13 346

14 133

14 966

15 848

16 783

allowance

LVL 28.0

LVL 56.0

LVL 56.0

LVL 56.0

LVL 56.0

LVL 56.0

LVL 65.0

LVL 65.0

LVL 65.0

LVL 65.0

Expenditure per year, LVL

513 000

1 188 656

1 258 656

1 332 912

1 411 536

1 494 752

1 837 290

1 945 580

2 060 240

2 181 790

14 711 412

Additional financing required LVL

675 656

745 656

819 912

898 536

981 752

1 324 290

1 432 580

1 547 240

1 668 790

10 094 412

* It is planned to raise the 2012 allowance amount to LVL 65, taking into account the forecast increase in consumer prices

Measure 4.6

Total expenditure:

Supplement to State family allowance for a disabled child

2006

2008*

2009

2010

2011

2012**

2013

2014

2015

Total

Number of recipients per year

9250

12 852

13 378

13 925

14 495

15 088

15 705

16 347

17 016

allowance

LVL 50.0

LVL 60.0

LVL 60.0

LVL 60.0

LVL 60.0

LVL 70.0

LVL 70.0

LVL 70.0

LVL 70.0

Expenditure per year, LVL

6 105 000

9 253 440

9 632 160

10 026 000

10 436 400

12 673 920

13 192 200

13 731 480

14 293 440

93 239 040

Additional financing required, LVL

3 148 440

3 527 160

3 921 000

4 331 400

6 568 920

7 087 200

7 626 480

8 188 440

44 399 040

* It is planned to raise the 2008 allowance amount to LVL 60, taking into account the forecast increase in consumer prices

** It is planned to raise the 2012 allowance amount to LVL 70, taking into account the forecast increase in consumer prices

Child care allowance for one disabled child
 

2006

2007

2008

2009

2010

2011*

2012

2013

2014

2015

Total

Number of recipients (average per month)

1 526

1 559

1 594

1 629

1 664

1 701

1 738

1 776

1 815

1 855

allowance amount

LVL 50.0

LVL 50.0

LVL 50.0

LVL 50.0

LVL 50.0

LVL 60.0

LVL 60.0

LVL 60.0

LVL 60.0

LVL 60.0

Expenditure per year, LVL

922 925

935 400

956 400

977 400

998 400

1 224 720

1 251 360

1 278 720

1 306 800

1 335 600

11 187 725

Additional financing required, LVL

12 475

33 475

54 475

75 475

301 795

328 435

355 795

383 875

412 675

1 958 475

* It is planned to raise the 2011 allowance amount to LVL 60, taking into account the forecast increase in consumer prices

Measure 4.7

Total expenditure:

incl.

Breakdown of the Required Financing

introduction of a new TP type

Control Service

LVL 8 190 000.00

LVL 342 000.00

including 2007 – 910000.00*

including 2007 – 22 000.00

2008 – 910 000.00

2008 – 40 000.00

2009 – 910 000.00

2009 – 40 000.00

2010 – 910 000.00

2010 – 40 000.00

2011 – 910 000.00

2011 – 40 000.00

2012 – 910 000.00

2012 – 40 000.00

2013 – 910 000.00

2013 – 40 000.00

2014 – 910 000.00

2014 – 40 000.00

2015 – 910 000.00

2015 – 40 000.00

LVL 91 000.00 is distributed in the following manner:
For the visually impaired:

1. Computer packages with specialised programs for the visually impaired 100 pieces * LVL 1 2000.00 = LVL 120 000.00 
2. Text reading aid (device with a hand-held video camera that can be connected to any television and is able to magnify text by up to 64 times) 250 pieces * LVL 250.00 = LVL 62 500.00

3. Mobile telephones with speech synthesis capability 250 pieces * LVL 300 = LVL 75 000.00
4. Blood pressure monitoring devices with a vocal function 150 pieces * LVL 100 = LVL 15 000.00
5. Calculators (large) with speech synthesis 250 pieces * LVL 10.00 = LVL 2 500.00
In total LVL 275 000.00
For the hearing impaired:

1. Digital hearing aids for children 460 pieces * LVL 650 = LVL 299 000.00
2. Digital hearing aids for adults 300 pieces * LVL 420 = LVL 126 000.00
In total LVL 425 000.00
Mobility aids:

1. Electric wheelchairs for interior use 30 pieces * LVL 2 000.00 = LVL 60 000.00
2. Electric wheelchairs for exterior use 20 pieces * LVL 3 500.00 = LVL 70 000.00
3. Vertical lift wheelchairs 20 * LVL 2 000.00 = LVL 40 000.00
In total LVL 170 000.00
Functional beds (electric) 50 pieces * LVL 500.00 = LVL 25 000.00
Hydraulic bath lifts 15 pieces * LVL 1 000.00 = LVL 15 000.00

The TAC is necessary for developing the Control Service, in order to examine undertakings that fulfil State orders for the manufacture of individualised aids by evaluating the technology and materials used in the manufacturing process.

Salary for the new office positions:

2007 – 2 new staff units, according to Annex 1 to Cabinet Regulation No. 995, in all 2 new Control and Supervision Service employees are required:

Monthly salary group 9;

Family- 26.3;

Level- III.

Employees are required to have a qualification level of not less than 3,

Average monthly salary LVL 358 per month

(358 * two employees * 12 months * 1.24 = LVL 10 654.08)

2008-2015 – 4 new staff units, according to Annex 1 to Cabinet Regulation No. 995, in all 4 new Control and Supervision Service employees are required:

Monthly salary group 12;

Family- 26.3;

Level- V.

Employees are required to have a qualification level of not less than 3,

Average monthly salary LVL 600 per month

(600 * four employees * 12 months * 1.24 = LVL 35 712)

4 staff units are required in order to improve the operation of the Control Service.

Required financing of the Ministry of Welfare in the total amount of LVL 115 321 200 
	
	
	
	
	


6. Other information

The implementation of the Plan in 2006 shall be ensured within the framework of the State budget finances granted and the issue regarding granting supplementary financing in the following years shall be looked at concurrently with all the Cabinet budget priorities in the process of drafting and reviewing the State budget draft law for the current year.
The assessment of the impact of the intended measures on the State budget and information regarding additionally required financing and the criteria for calculating the additional financing from EU funds.

Table 3

	Possible impact of the regulatory enactment on the State budget and local government budgets

	 
	(thousands of lats)

	Indicators
	Current year
	Subsequent three years (2009-2011)
	On average in the time period of five years following the current year

	1
	2
	3
	4
	5
	6

	
	2006
	2007
	2008
	2009
	

	1. Changes in the budget revenue
	0
	0
	0
	0
	0

	2. Changes in the budget expenditure
	0
	244.5
	1630.5
	1797.5
	0

	3. Financial impact
	-
	- 244.5
	 - 1630.5
	- 1797.5
	0


	1
	2
	3
	4
	5
	6

	4. Anticipated compensating measures for financing of additional expenditure

Altogether 85% of the investment amount shall be recovered from EU Structural Funds (ESF and ERDF)

Total – LVL 4 738 700, out of that LVL 207 800 – for 2007, LVL 1 385 900 – for 2008, LVL 1 527 900 – for 2009, LVL 1 243 100 – for 2010, LVL 374 – for 2011.
	0
	207.8
	1385.9
	1527,9
	-

	5. Detailed calculation of financial justification:

Measure 2.2

Expenditure for performing the approbation research – LVL 80 000

Salaries for the research personnel

It is planned to have a research personnel of 13 and the average monthly salary for one researcher is planned to be LVL 388.0

13 persons * LVL 388.0 * 12 months = LVL 60 528; social contribution LVL 14 472

Office expenditure

Expenditure for presentations

Measure 2.3

Expenditure for developing detailed criteria for determining disability to children, persons of working age and persons of pensionable age – 50 000 – for 2010

Specialist salaries LVL 40 000, -

It is planned to have 6 specialists and the average monthly salary for one specialist is planned to be LVL 448.00

6 persons * LVL 448,00Ls*12 months.= LVL 32 256; social contribution LVL 7 744

Office expenditure LVL 10 00, -

Measure 2.4

Expenditure for developing the disability expertise algorithm – LVL 200 000

Specialist salaries

It is planned to have 28 specialists and the average monthly salary for one specialist is planned to be LVL 480.00

25 persons * LVL 483.00 * 12 months.= LVL 144 900; 
social contribution LVL 35 100

Office expenditure

Logistical support (computer equipment)

Measure 2.5

Expenditure according to need for services for developing methodology – LVL 180 000, out of that LVL 90 000 – for 2009, LVL 90 000 – for 2010

Salaries

It is planned to have 3 employees and the average monthly salary for one specialist is planned to be LVL 302.0

12 persons.* LVL 478.00 * 12months.= LVL 68 832;

social contribution LVL 16 668

Office expenditure

Measure 2.6

Expenditure for developing the specialist co-operation model and preparing documentation samples for assessing labour capacity and functional disorder – LVL 160 000 – for 2010 

Specialist salaries LVL 110,000, -

It is planned to have 15 specialists and the average monthly salary for one specialist is planned to be LVL 492.00

12 persons.* LVL 478.00 * 12months.= LVL 68 832;

social contribution LVL 16 668

Logistical support LVL 20 000, -

Official travel expenses LVL 30 000, -

Measure 2.7

Expenditure for establishing a centralised FA measurement data base – LVL 10 000

Specialist salaries

It is planned to have 2 specialists and the average monthly salary for one specialist is planned to be LVL 282.00

in 2008 in all 2 persons * LVL 282.00 *1month.= LVL 564; social contribution LVL 136
in 2009 in all 2 persons * LVL 282.00 * 2.5 months = LVL 1 410;

social contribution LVL 390

Logistical support (portable computers)

Office expenditure

Measure 2.8
Expenditure for development of the electronic system for the involved institutions for assessing labour capacity and functional disorder – LVL 20 000 – for 2010

Logistical support LVL 4000

Office expenditure LVL 1000

Specialist salary LVL 15 000

It is planned to have 6 specialists and the average monthly salary for one specialist is planned to be LVL 336.00

6 persons * LVL 336.00 * 6 months = LVL 12 096; social contribution LVL 2904 

 Measure 2.9

Expenditure for training the participating specialists in assessing labour capacity and functional disorders – LVL 200 000 – for 2010

Teaching staff salaries LVL 100 000, -

It is planned to have 15 employees and the average monthly salary for one employee is planned to be LVL 448.00

for 15 persons * LVL 448.00 * 6 months = LVL 80 640;

social contribution LVL 19 360

Rental fee for premises LVL 25 000, -

Logistical support LVL 20 000, -

Presentation expenditure LVL 10 000, -

Expenditure on handouts LVL 45 000,-

Involving consultants from abroad – contracts for providing consultations

Official travel expenses

Training of the specialists involved in expertise in Latvia and abroad

 Measure 2.10

Expenditure for construction/reconstruction and improvement of the HLCEDC premises – LVL 1 105 000

Construction of premises for the HLCEDC and its branches, ensuring accessibility to clients in their locality (Rīga and the Regions)

Improvement of the premises of the HLCEDC and its branches

Measure 3.3

Expenditure for the establishment of specialised workshops for persons with visual impairment (6 workshops) and persons with disorders of mental nature (5 workshops) – LVL 3 570 00, out of that LVL 142 500 – for 2007, LVL 902 500 – for 2008, LVL 1 142 500 – for 2009, LVL 1 142 500 – for 2010, LVL 240 000 – for 2011

Total for all the measures co-financed by EU Structural Funds – LVL 5 575 000
	0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0
	0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

102.0

20.0

40.0

2.0

40.0

142.5

100

42.5
	80.

75.0

4.5

0.5

0

0

0

0

0

0

0

0

0

2.0

0.7

1.25

0.05

0

0

646.0

46.0

200.0

100,0

300.0

902.5

600

302.5
	0

0

0

0

0

200.0

180.0

8.0

12.0

90.0

85.5

4.5

0

8.0

1.8

4.2

2.0

0

0

357.0

40.0

100.0

100,0

117.0

1142,5

1000

142.5


	-

-

-

-

-

-

-

-

-

	6. Other information
	The financing is indicative and more accurate calculations shall be made at the time of drafting the EU Funds projects. 
In the event that EU Fund finances are not granted, measures for which the referred to financing was planned, shall not be implemented with State budget resources.

It is intended to select the implementer of a measure, which may be a natural person or a legal person, by means of a tender procedure. The tender procedure results shall be assessed and a contract shall be entered into with the tender winner by the HLCEDC.
The issue regarding granting supplementary financing for 2007 and the following years shall be looked at concurrently with all the Cabinet budget priorities in the process of drafting and reviewing the State budget draft law for the current year.


Minister for Welfare D. Staķe

07.06.2006 13:56

3904

A. Mercalova

7021671

Agnese.Mercalova@lm.gov.lv

(Cabinet Order No. 541

of 19 July 2006)

Summary of the Action Plan

for Implementation of the Policy Guidelines for Reduction of Disability and Consequences Caused by It for 

2005-2015

With Order No. 544 of 10 August 2005 the Cabinet has supported the Policy Guidelines Regarding Reduction of Disability and Consequences Caused by It for 2005-2015, by assigning the Ministry of Welfare in collaboration with the sectoral ministries to develop and the Minister for Welfare to submit to the Cabinet, in accordance with the specified procedures, a draft plan for the implementation of the guidelines.

In accordance with the provisions of the guidelines, the Action Plan provides for measures until 2015 in four principal directions of activities: 

1) the development and implementation of a complex of prophylactic measures in respect of disability;

2) the improvement of the disability determination system;

3) the promotion of employment of the disabled; and

4) the improvement of the social security system in respect of the disabled.

The implementation of the Action Plan shall provide the possibility to create an organised, stable and favourable environment for the social protection of the disabled.

A total of LVL 119 517 000 is additionally required from the State budget for the implementation of the Action Plan, including LVL 4 195 800 for the Ministry of Health and LVL 115 321 200 for the Ministry of Welfare.

Acting for the Minister for Welfare,

Minister for the Environment R. Vējonis

Translation © 2009 Tulkošanas un terminoloģijas centrs (Translation and Terminology Centre)
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