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REPUBLIC OF LATVIA
GOVERNMENT REPORT
on
“Equal Remuneration Convention 1951”
(No.100)
during the period of time from 1 June 2010 to 1 June 2013
(ratification registered on 27 January 1992)
The Simplified Government Report is developed, taking into account the Convention and the requirements referred to in Annex III – Explanatory Note concerning the preparation of Reports on Ratified Conventions – of the Committee of Experts on the Application of Conventions and Recommendations
Information regarding changes in regulatory enactments and practical use thereof, which affect the application of the Convention, and information regarding the nature and objective of the changes.
We inform that during the time period from 1 June 2010 (the previous Government Report on the Convention) up to 1 June 2013 the following amendments have been made to regulatory enactments of the Republic of Latvia, which affect the implementation of the rules laid down by the Convention:
1. In accordance with Law On Remuneration of Officials and Employees of State and Local Government Authorities (hereinafter - Law On Remuneration) on 1 June 2010 the Cabinet Regulation No.500, Catalogue of Positions of the State and Local Government Authorities, was issued which determined a unified system for classification of positions and procedures for classification of positions in the State and local government authorities. Regulation has become invalid on 1 December 2010 and on 30 November 2010 the Cabinet Regulation No. 1075, Catalogue of Positions of the State and Local Government Authorities, was adopted instead thereof.
On 21 June 2010 on the basis of the Law On Remuneration the Cabinet Regulation No. 568, Regulations Regarding Monthly Salary and Special Supplements for Officials with Special Service Ranks of the Ministry of the Interior System Institutions and the Prisons Administration, was adopted which regulates the amount of monthly salary of the officials with special service ranks of the Ministry of the Interior System Institutions (except Security Police) and the Prisons Administration and procedures for determination thereof, special supplements, amount thereof, procedures for granting and disbursement thereof. On the referred to date the Cabinet Regulation No. 541, Regulations Regarding Remuneration Registration System of Officials and Employees of State and Local Government Authorities, was also adopted which regulates the remuneration registration system (database) of officials (employees) of the State and local government authorities, the State established higher educational institutions, scientific institutes of the State or the State established higher educational institutions, the State and local government capital companies, public-private capital companies and capital companies in which the State, local government or public-private capital company owns all capital shares, the Liepāja Special Economic Zone, ports and free-ports administrations and local governments, as well as the person registration system (database) of officials (employees) of the State direct administration authorities. The referred to Regulation shall not apply to the State security institutions.
On the relevant date the Cabinet Regulation No. 545, Regulations Regarding Amount of Salary Allowance, Compensation for Travel Expenses and of Expenses Related to Stay in a Foreign Country and Procedure for Covering of such Expenses for Official with Special Service Rank of the Ministry of Interior System Institution who Guards a Diplomatic or Consular Representation of the Republic of Latvia, was adopted. As one of aspects the Regulation regulates the amount of a salary allowance for the service in a foreign country of an official with special service rank of the Ministry of Interior system institution who in accordance with a decision of the head of the authority guards a diplomatic or consular representation of the Republic of Latvia in a foreign country.
On 29 June 2010 the Cabinet has adopted the Regulation No. 580, Regulations Regarding Amount of Salary Allowance for Service in a Foreign Country of a Soldier and Military Employee whose Family Members are Staying in a Foreign Country from which the Referred to Person has been Sent to International Operation, and the Procedures for Determination of Salary Allowance. From 30 June 2012 the relevant Regulation has been recognised as invalid by the amendments of 26 June 2012 to the Cabinet Regulation No. 602 of 29 June 2010, Regulations Regarding Amounts of Allowances and Compensations for Officials (Employees) of Diplomatic and Consular Service, Officials (Employees) of State Direct Administration, Soldiers, Prosecutors and Liaison Officers for Service in a Foreign Country and Procedures for Disbursement Thereof.
On 29 June 2010 the Cabinet Regulation No. 579, Regulations Regarding Amount of Monthly Salary and Special Supplements of a Soldier and Procedures for Determination Thereof, has been adopted. On 19 March 2011 this Regulation became invalid by coming into force of the Regulation No.190 of 15 March 2011, Regulations Regarding Procedures for Determination of Monthly Salary and Special Supplements for a Soldier and Amount Thereof.
On 19 June 2010 the Cabinet Regulation No. 602, Regulations Regarding Amounts of Allowances and Compensations for Officials (Employees) of Diplomatic and Consular Service, Officials (Employees) of State Direct Administration, Soldiers, Prosecutors and Liaison Officers for Service in a Foreign Country and Procedures for Disbursement Thereof, has also been adopted.
Moreover, on the referred to date the Cabinet has adopted Regulation No. 595, Regulations Regarding the Lowest Monthly Salary and Special Supplement for Medical Practitioners, which stipulates the lowest monthly salaries in local government institutions, the State and local government capital companies or public-private capital companies which have entered into an agreement regarding a health care service to be provided, employed medical practitioners which provide health care services financed from the State budget, and medical practitioners who are providing health care services financed from the State budget in educational institutions of local governments. This Regulation regulates also a special supplement for work related to special risk, the amount and procedures for the determination thereof.
On 13 August 2010 the Cabinet Regulation No. 741 of 10 August 2010, Regulations Regarding Monthly Salary and Special Supplement of Members of the Board of the Port, has come into force, providing that the amount of a monthly salary of members of the Board of the Port and procedures for the determination thereof in compliance with the port division, as well as a special allowance for a condition that is related to nature of the position, the amount, procedures for granting and disbursement thereof.
On 2 September 2010 the Cabinet Recommendations No. 1 of 24 August 2010, Recommendations for Disclosure of Criteria for Determination of Remuneration for Officials and Employees and Amount of Work Remuneration in Division by Position Groups, has come into force. Recommendations provide for the procedure by which the information shall be published on the Internet homepage of the relevant authority regarding criteria for determination of remuneration for officials (employees) and amount of work remuneration in division by position groups.
On 31 March 2011 the Cabinet Regulation No. 219 of 22 March 2011, Procedures by which Diplomats, Officials (Employees) of Diplomatic and Consular Service, Specialised Attachés, Liaison Officers, Soldiers, Officials (Employees) of Direct Administration Institution and Officials (Employees) of State Security Institution are to be Assigned in Service (for Work) in International Organisations in Foreign Countries and Procedures for Granting of Remuneration, has come into force.
Finally, in accordance with the Law on Remuneration on 29 January 2013 the Cabinet adopted the Regulation No.66, Regulations Regarding Work Remuneration of Officials and Employees of State and Local Government Authorities and Procedures for Determination Thereof, which has come into force on 6 February 2013. The Regulation provides detailed conditions for determination of work remuneration of officials and employees of State and local government authorities.
Concurrently in relation to remuneration of officials and employees of the State and local government authorities during a statement period of this report a range of amplifying amendments were made to the Cabinet Regulation No 1651 of 22 December 2009, Regulations Regarding Work Remuneration, Qualification Levels of Officials and Employees of the State and Self-government Authorities, and Procedures for Determination Thereof.
2. By amendments of 16 June 2011 to the Labour Law, Section 7 is supplemented with Paragraph four and five in the following wording:
“(4) It is the duty of the work placement service as the employer to ensure the same working conditions and apply the same employment regulations to an employee who has been appointed for a specified time to perform work in the undertaking of the recipient of the work placement service as would be ensured and applied to an employee if employment legal relationships between the employee and the recipient of the work placement service had been established directly and the employee was to perform the same work.
(5) The working conditions and employment regulations referred to in Paragraph four of this Section shall apply to work and recreation time, work remuneration, to pregnant women, women during the period following childbirth up to one year, women who are breastfeeding, to the protection assigned to children and adolescents, as well as to the principle of equality and the prohibition of differential treatment.”
Thus, by transposing of the requirements of Directive 2008/104/EC of the European Parliament and of the Council of 19 November 2008 on temporary agency work, it is intended that the principle of equal rights shall be observed also in respect of employees of work placement service provider.

Statistical Information Requested by the Convention.
In accordance with the information provided by the Central Statistical Bureau of the Republic of Latvia (hereinafter – CSB) in Annex No.1 we provide the last available data regarding gross work remuneration per month on average according to the types of activity by basic groups of professions according to gender in 2010 (in lats).
In Annex to the statement the following CSB statistics are appended in relation to equal work remuneration based on gender of employees:
- average monthly gross work remuneration of women and men according to the types of activity in 2010, 2011, 2012, 1st quarter of 2013 (in lats) (Annex No.2). Statistics cover the information regarding public and private sector;
- distribution of the number of employees according to labour income and gender by months in 2010, 2011, 2012 and 2013 (Annex No.3);
- average work remuneration of women and men in 2012 (data as of 1st quarter) (Annex No.4);
- employed persons according to economic activity and gender in 2010 (data as of October 2010) (Annex No.5).
At the same time we also provide the Structural Indicators of the European Union – the difference in work remuneration of women and men from the Eurostat home page (see Annex No. 6). It must be admitted that the last statistics of the Eurostat regarding the difference in work remuneration of women and men in 2010 and 2011 demonstrate that in Latvia the difference in work remuneration of women and men has reduced up to 13.6%.
As to inspections carried out by the State Labour Inspectorate (hereinafter – SLI) in the field of application of the Convention, it must be admitted that during a period of time from 1 June 2010 by 1 May 2013 the SLI has not discovered any violations in relation to non-observance of equal remuneration in respect of men and women, as well as has not applied administrative penalties to employers regarding the referred to violations.
In compliance with the information at the disposal of the Ombudsman during a period of time from 2010 by 2013 the Office has examined 2 inspection matters regarding non-observance of equal work remuneration – inspection matter No. 2012-260-26B and case No. 2012-319-26B.
In the inspection matter No. 2012-260-26B the employer has entered into agreement without term with a man, who has been hired during a period of time of parental leave of a woman, for a higher remuneration with additional duties and amended name of the position, by offering a lower position for the woman during a leave. In this particular case the matter has been terminated on the basis of the settlement of the parties, where the woman accepted the offer of the employer to terminate employment relationship and disbursement of a compensation to her in the amount of nine monthly salaries.
In the inspection matter No. 2012-319-26B the employer within the framework of employment legal relationship has allowed violation of the discrimination prohibition principle in respect of a man solarium operator-cashier, by determining the amount of work remuneration and restricting the right to fair remuneration.
Particular statistics regarding the applications submitted to the courts of the Republic of Latvia regarding violations of prohibition of different treatment based on gender in respect of work remuneration have not been compiled. Statistics contain information regarding the number of general claims arising from labour disputes. By more detailed analysis of the court adjudications, it can be concluded that during a period of time from 1 July 2011 by 30 June 29012 such claims have not been submitted to the court.
Reply to the comments of the Committee of Experts on the Application of Conventions and Recommendations.
1. Improvement of regulatory enactments.
Referring to your request, in Annex No.7 we append an extract from the Labour Law with those Section in which changes have been made by the amendments of 4 March 2010 and which apply to the field of application of the Convention.
At the same time we inform that in accordance with amendments of 4 March 2010 to the Labour Law the definition of direct discrimination has been updated, by supplementing Section 29, Paragraph five of the Labour Law with indication that less favourable treatment due to granting of a prenatal and maternity leave, or a leave to the father of a child shall be considered as direct discrimination based on the gender of a person. As well as the definition of indirect discrimination has been updated by excluding the words “in comparable situation” from Section 29, Paragraph six of the Labour Law.
Moreover, in order to ensure more efficient protection of the rights of employees, Section 60 of the Labour Law was updated, extending the time period for bringing an action to the court, if the employer has not specified equal work remuneration – from one month to three months from the day the employee has learned or should have learned of the violation. A similar amendment was made to Section 95 of the Labour Law. Now an employee has the right to bring an action to the court within the period of three months from the day he or she has learned or he or she should have learnt of the violation of the different treatment in determining working conditions, occupational training or the raising of qualifications or promotion.
Section 123 of the Labour Law has been amended by providing that an application for the renewal of a missed time period for an action (which shall be submitted within a two-week period from the day when the basis for the missed time period for an action has ended) shall be submitted within one year. Previously such application could be submitted only within a six month period.
2. Different work remuneration based on gender of the employee and professional segregation.
Replying to your question regarding the necessary actions in order to reduce the differences in work remuneration based on gender in public and private sector, as well as a wider accessibility to different work types and positions for women, we inform that at the present moment the regulatory enactments of Latvia have been developed in order to prevent all deficiencies that could by any manner facilitate different work remuneration. Regulatory enactments in private and public sector concerning work remuneration issued prohibit different treatment based on gender of an employee, as well as ensure equality rights for anybody when hiring.
Additionally, we indicate that on January 2012 the Plan for Implementation of Gender Equality 2012-2014 has been approved by the Cabinet. The following four directions were determined in the Plan: 1. Elimination of gender roles and stereotypes; 2. Facilitation of healthy and environmentally friendly lifestyle for women and men; 3. Facilitation of economic independence and equal opportunities for women and men in the labour market; 4. Supervision and assessment of gender equality policy.
Several activities in order to eliminated gender differences in the labour market, as well as to identify and assess the main reasons for differences in remuneration based on gender have been included in the referred to Plan. An informal working group has been established within the Gender Equality Committee which has developed recommendations for elimination of gender segregation in the field of education that in the long-term could reduce differences of work remuneration based on gender, including to improve the accessibility to different work types and positions for women.. These are particular proposals in each level of education for a time period up to 2020 with the main objective to eliminate difference of work remuneration based on gender and professional segregation. The results of the working group will be presented in the Gender Equality Committee on 17 June 2012. Recommendations are approved in the Gender Equality Committee and sent to all involved authorities and social partners.
At the same time, in order to inform the society regarding different work remuneration, various informative measures are being organised, for example the society is ensured with the information and materials of various type regarding different work remuneration within the framework of the European Union campaigns regarding different work remuneration. As well as the understanding of the society regarding this issue is being promoted through press releases, media and seminars for various specialists.
On 20 march 2013 the Ministry of Welfare organised the Discussion Regarding Inequality of Work Remuneration for Women and Men in Latvia. The main themes of discussion was on the issue why women in Latvia receive up to 18% less remuneration than men for the same work, on notions of the society and treatment of woman and man in different professions and positions, as well as on the issue why a woman is on unequal position against representatives of the opposite gender in the labour market. The Minister for Welfare took part in this discussion, the representatives of sectors in which differences in women and men work remuneration are more pronounced, as well as personnel management specialist, career consultants, lawyers, representatives of the Supreme Court, specialists of the Central Statistical Bureau, trade unions and of other parties involved.
LFTUA also performs a range of measures for the ensuring of equal work remuneration for men and women, regarding the activities carried out by the LFTUA we ask you to see replies provided below on issues regarding the application of Article 2 (2) (c) and Article 3 of the Convention.
Moreover, SLI, the task of which is to supervise and control the observance of the requirements of regulatory enactments of employment legal relationship and labour protection, shall carry out inspections on regular basis at the employers and punish those, who have violated the principle of equal work remuneration, including also based on the gender of an employee, and request them to eliminate the violation. At the same time the persons the rights of which have been violated, may apply also to the Ombudsman Office with a submission.
As to statistical information, we ask to see the information that is specified in the second section of the statement “Statistical information requested by the Convention”, as well as Annexes with information of statistical nature appended to the statement. It must be admitted additionally that the last statistics of the Eurostat regarding the difference in work remuneration of women and men in 2010 and 2011 demonstrate that in Latvia the difference in work remuneration of women and men has reduced up to 13.6%.

3. Section 2. Application of regulatory enactments. State administration.

Law On Remuneration determines equal conditions for officials and employees of the State and local government authorities for determination of remuneration. In compliance with the Law On Remuneration the remuneration for officials and employees are determined on the basis of functions to be performed in the position taking into account the specifics, level of responsibility and complexity of the position duties.
Concerning the Cabinet Regulation No 1651 of 22 December 2009, Regulations Regarding Work Remuneration, Qualification Levels of Officials and Employees of the State and Self-government Authorities, and Procedures for Determination Thereof, as well as the Cabinet Regulation No. 66 of 29 January 2013, Regulations Regarding Work Remuneration of Officials and Employees of State and Local Government Authorities and Procedures for Determination Thereof, which hereinafter will replace Regulation No. 1651, we would like to inform that they regulate the procedures for determination of monthly salary for officials and employees of the State and local government authorities on the basis of the position group and level determined for the relevant position (determined by classifying the position in compliance with the Cabinet Regulation No. 1075 of 30 November 2010, Catalogue of Positions of the State and Local Government Authorities), and corresponding group of monthly salaries determined sequentially thereto. Therefore determination of a monthly salary is not related to gender of officials and employees. Also remuneration of other type (supplements, bonuses and social guarantees) is not related to gender of officials and employees.
Thus the regulatory enactments in Latvia which determine remuneration for officials and employees of State and local government authorities do not provide for different conditions for women and men, the remuneration is determined without any prejudice to genders.
In Latvia for the present moment the information regarding distribution of women and men according to groups of professions covered by the Law On Remuneration and the Cabinet Regulation No. 1651 is not compiled. We remind that in annex to this statement is appended a range of statistical information in respect of differences of work remuneration of men and women depending on different professions, including the information regarding average monthly gross work remuneration of women and men according to the types of activity in 2010, 2011, 2012, 1st quarter of 2013 (in lats) (statistics also cover the information regarding the public sector).
4. Article 2 (2) (c), Article 2. Application of collective agreements, objective work assessment.
In accordance with the information provided by the LFTUA the entering into collective agreement on the level of a sector is less popular for the present moment in Latvia, majority of collective agreements are entered into on the level of an undertaking.
Clauses regarding equal treatment of men and women, that refer also to remuneration issues, are included in the collective agreements on the level of an undertaking. However the most equal work remuneration is enabled by providing guarantees for parents and the opportunities for reconciliation of work and family life in the collective agreements. According to the opinion of LFTUA it is substantiated by the fact that inequality of remuneration is significantly facilitated by the contribution of a woman in a growing of a child, performance of family duties, that in its turn may affect the education level of a woman and amount of her professional experience. Thus according to the viewpoint of LFTUA provision of additional social guarantees and reconciliation of work and family life in the collective agreements has a great role.
A collective agreement entered into between the company Aldaris and trade union thereof may be mentioned as a sample of good practice which includes a clause of discrimination prohibition and benefits for parents who indirectly facilitate implementation of equal work remuneration.
Another company which indirectly facilitates the implementation of equal work remuneration is the collective agreements entered into between the company Valmieras stikla šķiedra and trade union which provides for benefits for parents who have children: a benefit for a child upon commencement of a school-time. The collective agreement entered into in the company Cēsu alus provides for a benefit, if a child is born in a family, additional leave for employees who have three or more children.
In the second issue Different work remuneration based on gender of the employee and professional segregation in addition to the measures organised by the government already specified in respect of fair work assessment and ensuring of equal work remuneration for men and women, the activities performed by the LFTUA for the improvement of the understanding of the members of trade unions regarding problems of unequal work remuneration must be admitted.
In order to pay attention to these issues, LFTUA publishes informative materials, for example, Integration of Gender Equality Principles at Workplace (LFTUA, 2012), Collective Labour Agreement in Every Company (LFTUA, 2009), which include recommendations for elimination of work remuneration difference in a company.
Additionally, in order to improve the understanding regarding issues on gender equality and promote inclusion thereof in the collective agreements, LFTUA organises measures of educational nature. For example, discussions of March 2012 on gender inequality in Latvia. In March 2013 LFTUA and the Employers' Confederation of Latvia organised a measure in order to present opinions of social partners regarding reduction of inequality of salaries in Latvia.
As one of solutions for reduction of inequality of salaries LFTUA recommends to intend measures in the collective agreements that improve the opportunities for women to receive competitive remuneration, for example, a financial support of an employer for women in the improvement of vocational qualification (including, in acquiring of higher education). In order to facilitate complete involvement of women in the work process and respectively a complete remuneration, LFTUA underlines the necessity to include in the collective agreements the opportunities for reconciliation of work and family life, for example, flexible working hours possibilities for women, paid additional leave, possibilities for baby-sitting in the company or benefits in order to pay for baby-sitting.
Finally, LFTUA together with partner organisations thereof participates to bilateral and triangular negotiations regarding raising of salary level in certain sectors, for example, health and education sector, where 80% of employees are women.
5. Section 4. Co-operation with social partners.
The task of Gender Equality Committee is to facilitate implementation, supervision and improvement of gender equality policy. The framework of gender equality policy for 2012-2014 is the Plan for Implementation of Gender Equality approved by the Cabinet in which activities facilitating equal rights and opportunities are provided for in. Recommendations for balancing of the number of women and men in education with a view to reduce work remuneration differences between women and men is one of the first initiatives in which the Gender equality Committee has had a significant role.
It must be admitted that issues related with development of the regulatory enactments concerning work remuneration issues including ensuring of equal work remuneration for men and women for the work of the same value are examined by the Labour Affairs Tripartite Co-operation Sub-council of the National Tripartite Co-operation Council (hereinafter – LATCS). LATCS, the composition of which is formed by the representatives nominated by the government, the Employers’ Confederation of Latvia and LFTUA, ensures and promotes the co-operation and participation of the State, employers’ organisations and associations thereof and employee trade unions in the improvement of regulation of labour protection, employment legal relations and the field of equal opportunities related with employment legal relations.
6. Fulfilment of regulatory enactments.
SLI, which supervises and control the observance of the requirements of regulatory enactments of employment legal relations, including observance of the principle of equal rights in the issues concerning work remuneration, is sufficiently equipped and trained in order to implement the tasks thereof completely. Moreover, during the last years the capacity of SLI inspectors has raised, for example, comparing to 2010, in 2013 the number of SLI inspectors has increased by 12 inspectors. At the same time the number of position places has increased by 22 places.
Besides, the SLI inspectors are trained on regular basis in order to be able to perform their tasks qualitatively and efficiently. For example, in 2012 the current training of officials newly hired by the SLI has taken place providing the information regarding the SLI mission and vision, labour law system, administrative process in the institution and other issues. In the same way in 2012 within the framework of the activities of the European Social Fund (hereinafter – ESF) project Improvement of Capacity of Employment State Agency (ESA) 127 officials of the Labour Inspectorate took part in 11 training programmes regarding such issues as, for example, court practice, communication skills etc. Within the framework of the previous ESF project implemented by the Labour Inspectorate Improvement of Supervision of Employment Legal Relations and Work Safety System the training programme for officials and new employees was developed regarding several themes. In 2012 also 6 seminars of educational nature were organised by educating the officials of the Inspectorate regarding current employment legal relations and administrative procedure issues.
In respect of measures for facilitation of understanding of employees, employers and organisations thereof regarding ensuring of equal work remuneration, please see replies to the 2nd issue regarding different work remuneration based on gender of the employee and professional segregation, as well as to the 4th issue regarding application of Article 2 (2) (c) and Article 3 of the Convention.
The information of statistical nature regarding particular violations in relation to non-observance of ensuring of equal work remuneration can be found in the second section of the statement Statistical Information Requested by the Convention.
Note regarding organisations of employers and employees, which have been sent copies of the simplified report.
In accordance with Article 23, Part two of the Constitution of the ILO copies of this report have been sent to:
the Employers’ Confederation of Latvia; and
LFTUA.
Appended:
Cabinet Regulation No. 568, Monthly Salary and Special Supplements for Officials with Special Service Ranks of the Ministry of the Interior System Institutions and the Prisons Administration, (available in Latvian);
Cabinet Regulation No. 541, Regulations Regarding Remuneration Registration System of Officials and Employees of State and Local Government Authorities (available in Latvian);
Cabinet Regulation No. 545, Regulations Regarding Amount of Salary Allowance, Compensation for Travel Expenses and of Expenses Related to Stay in a Foreign Country and Procedure for Covering of such Expenses for Official with Special Service Rank of the Ministry of Interior System Institution who Guards a Diplomatic or Consular Representation of the Republic of Latvia (available in Latvian);
Cabinet Regulation No. 602 of 29 June 2010, Regulations Regarding Amounts of Allowances and Compensations for Officials (Employees) of Diplomatic and Consular Service, Officials (Employees) of State Direct Administration, Soldiers, Prosecutors and Liaison Officers for Service in a Foreign Country and Procedures for Disbursement Thereof (available in Latvian);
Cabinet Regulation No.595 of 29 June 2010, Regulations Regarding the Lowest Monthly Salary and Special Supplement for Medical Practitioners (available in Latvian);
Cabinet Regulation No.741 of 10 August 2010, Regulations Regarding Monthly Salary and Special Supplement of Members of the Board of the Port (available in Latvian);
Cabinet Recommendations No. 1 of 24 August 2010, Recommendations for Disclosure of Criteria for Determination of Remuneration for Officials and Employees and Amount of Work Remuneration in Division by Position Groups (available in Latvian);
Cabinet Regulation No. 1075 of 30 November 2010, Catalogue of Positions of the State and Local Government Authorities (available in Latvian); 
Cabinet Regulation No.190 of 15 March 2011, Regulations Regarding Procedures for Determination of Monthly Salary and Special Supplements for a Soldier and Amount Thereof (available in Latvian);
Cabinet Regulation No. 219 of 22 March 2011, Procedures by which Diplomats, Officials (Employees) of Diplomatic and Consular Service, Specialised Attachés, Liaison Officers, Soldiers, Officials (Employees) of Direct Administration Institution and Officials (Employees) of State Security Institution are to be Assigned in Service (for Work) in International Organisations in Foreign Countries and Procedures for Granting of Remuneration (available in Latvian);
Cabinet Regulation No. 66 of 29 January 2013, Regulations Regarding Work Remuneration of Officials and Employees of State and Local Government Authorities and Procedures for Determination Thereof (available in Latvian);
Extract from the Labour Law on 2 pages;
Gross work remuneration per month on average according to the types of activity by basic groups of professions according to gender in 2010 on 3 pages;
Average monthly gross work remuneration of men and women according to the types of activity in 2010, 2011, 2012, 1st quarter of 2013 on 10 pages;
Distribution of the number of employees according to labour income and gender by months in 2010, 2011, 2012 and 2013 on 4 pages;
Average work remuneration for women and men in 2012 on 1 page;
Employed persons according to economic activity and gender in 2010 on 1 page; and
Difference in work remuneration of women and men in 2010, 2011 on 2 pages.
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