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Republic of Latvia
GOVERNMENT REPORT
on
“Human Resources Development Convention, 1975” (No. 142)

(ratification registered on 8 March 1993)
during the period of time from 1 June 2008 to 1 June 2013
1. On 16 September 2009 Cabinet Order No. 629, On the Concept “Improvement of Vocational Education and Participation of Social Partners in the Provision of the Quality of Vocational Education”, was issued, the objective of which is to specify solutions for basic challenges in the implementation of the vocational education policy and to reach an agreement between the State and social partners regarding an option for solving the relevant challenge prior to the development of the draft Vocational Education Law. It is indicated in sections of the Concept, which regulation is provided for inclusion in the draft Vocational Education Law.
On 1 January 2011 amendments to the Vocational Education Law came into force, providing for an opportunity for natural persons, from 3 January 2011 in accordance with the procedures specified by the Cabinet, to receive an evaluation of the current knowledge and skills by taking a professional qualification examination, even if the person has not acquired a formal education programme.
Cabinet Regulation No. 146 of 22 February 2011, Procedure for the Validation of the Professional Competence Acquired Outside Formal Education System, prescribes the procedures for the acquisition of the professional qualification of the first, second or third level of professional qualification by a person who has acquired the professional competence outside formal education system.
Informally acquired pedagogical skills are recognised by issuing a certificate. Teachers are also offered an opportunity to acquire new skills – an activity for improvement of the further education system of further education teachers has been included within the scope of the acquisition of EU Structural Funds 2007-2013, also educating teachers for action in case of conflict situations. Within the scope of the EU initiative – EQUAL project – a methodology for work of teachers involving persons with special needs has been developed.
On 10 January 2012 Cabinet Regulation No. 36, Regulations Regarding Recognition of Study Results Achieved in Previous Education or Professional Experience, was approved, specifying that individuals have the right to address an institution of higher education or college with an application to recognise the knowledge, skills and competence (study results) acquired in a specific study programme of the institution of higher education or college or a part thereof. If a person has worked in a profession for a long period of time, however, has not acquired higher education, he or she may address the institution of higher education implementing such educational programme and request that his or her experience is recognized by expressing it in credit points. It means that the person, upon joining an institution of higher education or studying therein, may be enrolled in a higher year and he or she has an opportunity to complete the particular programme and acquire a diploma sooner, without reacquiring what once has already been acquired.
Regular evaluation and self-evaluation of education quality and improvement of the evaluation of education quality is ensured. Amendments to Cabinet Regulation No. 852 of 14 September 2010, Procedures for Accreditation of General and Vocational Education Programmes, Educational Institutions and Examination Centres, have been developed, providing for changes in publication of the self-evaluation of an educational institution, specifying that a self-evaluation report must be available on the website of the educational institution until the expiry of the relevant accreditation.
In order to reduce the problems related to the work safety and health of pupils, as well as accident risks at a workplace, Cabinet Regulation No. 785 of 20 November 2012, Procedures for Organisation of Study Practice and Insurance of Educatees, has been approved.
In order to promote improvement of the quality and efficiency of vocational education according to the needs of the sectoral development of the national economy, sectoral study for the needs of vocational education has been completed in 2012 within the scope of the ESF Project “Development of a Sectoral Qualifications System and Improvement of the Efficiency and Quality of Vocational Education and Training” of the European Social Fund, as a result of which sectoral descriptions have been developed and sectoral structures of vocational qualifications have been created.
In the same way since 2009 a financial support is provided for youth non-governmental organisations and local governments for the implementation of work with youth. Each year the average funding of competitions of the projects opened within the scope of the Youth Policy State Programme for local governments in order to implement work with youth is LVL 80 000 (each year approximately 30 local governments are supported for the implementation of work with youth), for youth organisations – LVL 30 000.
The “Europe 2020” strategy is the successor to the Lisbon Strategy. The main objective of the “Europe 2020” strategy is to promote the development and employment in the European Union (hereinafter – EU) in total and in each EU Member State individually.
The National Reform Programme of Latvia (hereinafter – NRP) has been approved by the Cabinet on 26 April 2011 for the implementation of the “Europe 2020” strategy.
In accordance with the quantitative objectives of Latvia until 2020 it is intended: to achieve the employment rate in the amount of 73%, to increase investments in research and development (R&D) up to 1.5% from GDP, to increase the proportion of persons who have acquired higher education up to 34-36%, to reduce the proportion of young persons who have left school up to 13,4%, to reduce the proportion of persons subject to the risk of poverty up to 21%, etc. In 2008 the proportion of inhabitants who had left school in the age group from 18 to 24 years of age, who had not acquired secondary education and did not continue studies, was 15.5%, thus being more than on average in the EU (14.9%). In turn, already in 2011 the referred to indicator had reduced up to 11.6%, and it is anticipated that in 2012 it will exceed the target indicator 13.4% of the EU for 2020. Taking into account the previous progress in achievement of the target indicator of the NRP of Latvia, it is planned to re-evaluate the target indicator for 2020, reducing it from 13.4% to 10.0%.
Up to 2020 it is planned to achieve changes in the proportion of number of educatees between the persons who have acquired vocational education and general education – for the benefit of vocational education from the proportion 37/63 (in 2010) to proportion 50/50 (in 2020). As a result of the implemented measures the referred to proportion in year 2011/2012 reached the ratio 39/61, becoming closer to the target indicator of 2020.
The objective to be reached is that in 2020 15% of inhabitants (from 25 to 64 years of age) would be continuously involved in the study process. It is specified in the Policy Guidelines for Lifelong Education 2007-2013 that in 2013 12.5% of adult inhabitants in Latvia will be involved in educational measures. In 2012 the participation of adults in the study process increased reaching 7%. In order to achieve the objective, it is necessary to ensure inhabitants with access to lifelong education regardless of their age, gender, previous education, place of residence, level of income, ethnic origin, functional disorders, etc., as well as to create an offer of quality education to adults, creating a system of harmonised regulatory enactments and efficient management of resources (including financial resources).
The Ministry of Education and Science (hereinafter – MoES) has developed the Guidelines for the Optimisation of the Network of Vocational Education Institutions, the objective of which is to ensure continuous implementation of the structural reforms of the vocational education system, optimising the number and arrangement of vocational education institutions in regions, as well as promoting the differentiation thereof, to establish a modern and logistical support of vocational education meeting the contemporary requirements, to promote more efficient use of all types of resources, improving the quality and accessibility of vocational education.
The quality of vocational education, accessibility and cost-effectiveness thereof are the main planned policy outcomes of the Guidelines, which are characterised by the following indicators:
1. A differentiated network of vocational education institutions commensurate with demographic trends will be developed in the State.
2. A balanced offer of opportunities for the acquisition of vocational education programmes will be ensured (at regional and national level) in order to prepare the number of specialists necessary for the labour market and to ensure the conformity of the offer of education with the employment structure.
3. The principle of co-operation between State institutions, self-governments and sectoral associations will be observed during the optimisation process of vocational education institutions in order to ensure flexible and efficient use of all types of resources, as well as the opportunity of reacting quickly to changes in the demand of the labour market.
2. According to the Strategic Development Plan of Latvia 2010-2013 (Cabinet Order No. 203 of 9 April 2010) the Ministry of Welfare shall determine the priority directions for training of unemployed persons and persons seeking employment, in which training programmes may be offered to unemployed persons and persons seeking employment.
In order to determine the priority directions for training of unemployed persons and persons seeking employment, in which training programmes may be offered to unemployed persons and persons seeking employment, an analysis of the market situation and data analysis of the State Employment Agency (SEA) was performed, forecasts of the EU and the Ministry of Economics regarding future development of the labour market of Latvia, as well as recommendations of experts were taken into account.
In order to promote employment and to reduce unemployment, a range of different measures was taken during the reporting period – improvement of the work of introduction institutions, improvement of regulation, development of new co-operations and partnerships, carrying out of in-depth research of factors and trends mutually influencing education and labour market. One of the most important directions of activity was training of unemployed persons and persons seeking employment, their retraining and raising of qualification, which is organised by the SEA supervised by the Ministry of Welfare, in co-operation with educational institutions.
The SEA is implementing active employment measures, which are related to improvement of skills, offering vocational and informal training programmes, as well as training with the employer. These programmes are financed from both the ESF and the State budget.
In 25 January 2011 Cabinet Regulation No. 75, Regulations Regarding the Procedures for Organising and Financing of Active Employment Measures and Preventative Measures for Unemployment Reduction and Principles for Selection of Implementers of Measures, (hereinafter – Cabinet Regulation No. 75) came into force, prescribing the procedures for organising and financing of active employment measures and preventive measures for unemployment reduction, the principles for the selection of implementers of these measures, as well as the procedures by which workplaces for persons with disability shall be established (adapted).
According to Cabinet Regulation No. 75, occupational training, retraining, raising of qualification and acquisition of informal education (hereinafter – training of unemployed persons and persons seeking employment) shall include the following:
1. acquisition of vocational further education programmes (duration of training from 160-960 hours),
2. acquisition of vocational in-service training programmes (duration of training from 160-320 hours),
3. acquisition of informal education programmes (duration of training from 60-189 hours).
Training of employees in undertakings is deemed preventive measure for reduction of unemployment because it helps such persons to stay in the labour market, who are subject to unemployment risk within the scope of different restructuration, reorganisation or production optimisation processes. The Investment and Development Agency of Latvia (IDAL) continues providing support to qualification improvement of employees according to the requirements of employers, implementing the programme “Support to Training of Employed Persons for the Promotion of Competitiveness of Merchants – Support to Training Organised in Partnerships”.
One of the SEA priorities in 2012 was co-operation with employers. Employer submits a request to the SEA for organisation of training and enters into a contract. The educational institution applies the programme for accreditation and commences implementation thereof.
In accordance with Cabinet Regulation No. 732 of 30 October 2007, Regulations Regarding Rounds One and Two of Supplement Sub-activity “Training of Unemployed Persons and Persons Seeking Employment” of the Operational Programme “Human Resources and Employment””, in 2013 in addition to the existing training with the employer and upon the request of the employer, practical training in priority sectors will be available. Such experts may be involved in practical training who have acquired corresponding education and experience of not less than two years in the profession in which practical training of unemployed persons is carried out. If the experts mentioned above are not involved, a work manager is ensured during training who has at least secondary vocational education and experience of not less than two years in the relevant profession in which practical training of unemployed persons is ensured.
Advisory and methodological work is carried out in conformity with the “one-stop agency” principle – the SEA and 28 regional branches thereof offer services throughout the territory of Latvia, also offering e-services, for example, carrying out of tests in e-format is possible within the scope of career services, etc. From 2008 to 2013 work for the provision of career consultations and service development was continued – different services according to the needs of target audience were offered, corresponding methodologies were developed and improved, information stands regarding career services were ensured in all schools in order to promote the first joining of the labour market by young persons, the acquisition of experience and skills.
The SEA ensures free of charge consultations in issues related to education and selection of profession to all categories of inhabitants, provides psychological support, free of charge career consultations to unemployed persons, persons seeking employment and other persons, helping to be competent in issues related to professional suitability and retraining.
The SEA career services are intended for persons who seek employment, work or study, plan further education, as well as for persons who have met with uncertainties during their professional career, doubts regarding their abilities and they need informative or psychological support.
Career information for young persons is available in the form of an e-catalogue, in which information regarding possibilities of education depending on the previously acquired education may be obtained. Also several informative materials – a book for independent selection of profession “Veido savu karjeru pats” [Be Your Own Career Maker] and a manual of a person seeking employment “Ceļā uz darbu – soli pa solim” [On the Way to Work – Step by Step], a catalogue with description of professions, etc. – have been developed. Both individual and group career consultations are offered.
Informative materials regarding possibilities of education, career, employment and individual development, as well as methodologies for the research of professional interests and evaluation of skills and knowledge are used in consultations.
4. In order to efficiently anticipate the trends in demand and offer of the labour force and the provision of the national economy with the labour force resources, anticipation of the labour market is carried out in two ways in Latvia. Short-term forecasts of the labour market are ensured by the SEA. They are prepared twice a year and used in order to determine the necessary programmes for training of unemployed persons.
Since April 2010 the ESF project “Development of the System for Forecasting and Supervision of the Labour Market by the SEA” has been launched. The objective of the project is to develop a supervision system of the labour market, which would allow gathering and analysing of data regarding problems of the labour force and solutions thereto, as well as carrying out of short-term labour market development forecasts.
The project will continue until June 2014, and it is planned to carry out 25 studies during it – 14 surveys of employers, 5 studies regarding reasons for social exclusion of unemployed persons, 5 studies regarding the efficiency of the SEA services. It is planned to publish a book on the flexibility of the labour market.
Since 2008 the Ministry of Economics prepares medium-term forecasts of the labour market. The instruments for carrying out of forecasts are continuously improved, and in addition in 2012 also long-term forecasts of the labour market for 2030 were prepared.
The forecasts of the labour market of the Ministry of Economics are one of the instruments allowing to anticipate the formation of future non-conformities of the labour market. They show the potential development trends of the labour market and the potential risks, if the current education system and structure of education offer is preserved. Forecasts are only one of the stages in the adjustment process of the offer of the labour force. It is a quantitative base for further discussion between makers of employment, education and structural policy, social partners, scientists and other concerned parties in order to prepare and adjust, in due time, to the foreseeable structural changes in the national economy.
The medium-term and long-term forecasts of the labour market developed by the Ministry of Economics are one of the sources, on the basis of which the MoES takes decisions in relation to enrolment of students in programmes of institutions of higher and vocational education, and the training commission of the Ministry of Welfare takes decisions in relation to training of unemployed persons and persons seeking employment.
The 12 sectoral expert councils established within the framework of the ESF project “Establishment of Sectoral Qualification System and Improvement of the Efficiency and Quality of Vocational Education” co-ordinate the student enrolment plans in programmes of vocational education institutions, ensuring that students are enrolled in the initial vocational education in such qualifications, which are demanded in the labour market.
5. Guidelines for Lifelong Learning Policy 2007-2013 (approved by Cabinet Order No. 111 of 23 February 2007) were developed within the framework of the National Programme. Their long-term objective is to ensure life-long education according to the interests and abilities of inhabitants and the socio-economic development needs of regions. The main target groups and their needs, action directions of lifelong education, policy results and their indicators, responsible authorities and the necessary resources for implementation of the Guidelines have been specified in the Guidelines.
In order to promote improvement of the skills and competencies of adults, from 1 October 2012 until 31 March 2014 the MoES is implementing a project “Implementation of the European Programme in the Field of Adult Education” of the EU Lifelong Education Programme, financially supported by the European Commission. The objective of the project is to promote co-operation and to establish a single co-ordination/exchange of information between institutions of higher education, private partners, State, local government and non-governmental institutions, with the purpose of increasing the number of those adult inhabitants of Latvia who improve their skills, abilities and qualification during their life. The direct target group of the project is inhabitants of Latvia with low basic skills (without basic or secondary education) from 25 to 64 years of age. The indirect target group of the project is non-governmental organisations, social partners, local governments, schools, institutions of higher education, interest centres, which should co-operate during the project and after completion of the project in order to increase the number of those inhabitants who improve their skills, abilities and qualification during their life. Within the scope of the project inhabitants may also receive individual career consultations in order to purposefully plan their future life and career.
The objective of the preventive unemployment reduction measure “Training Programmes for Engaging Adults in Lifelong Education” (hereinafter – Measure of Lifelong Education) in accordance with Cabinet Regulation No. 1213 of 20 October 2009, Regulations Regarding Sub-activity 1.2.2.1.2 “Support to Implement Lifelong Education Policy Guidelines” of the Supplement to the Operational Programme “Human Resources and Employment” (hereinafter – Cabinet Regulation No. 1213) is to promote access to lifelong education to employed and self-employed persons (except persons employed in civil service) from 25 years of age throughout the territory of Latvia, providing an opportunity of supplementing and improving the skills and competences necessary for work. Using the coupon system, the person subject to unemployment risk himself or herself selects the educational programme, in co-operation with a career consultant.
In order to promote the conformity of training programmes of the Measure of Lifelong Education with the needs of the labour market, in accordance with the approved amendments to Cabinet Regulation No. 75, Regulations Regarding the Procedures for Organising and Financing of Active Employment Measures and Preventative Measures for Unemployment Reduction and Principles for Selection of Implementers of Measures, (hereinafter – Cabinet Regulation No. 75) (see Annex) it was specified from 1 August 2012 that the training commission of the Ministry of Welfare also takes decisions on training programmes for involvement of persons subject to unemployment risk in lifelong education.
By the Order No. 47 of the Ministry of Welfare of 29 August 2012, the composition of the Training Commission was updated (experts from the Ministry of Welfare, the IDAL, the Association of the Cities of Latvia, the SEA, the Ministry of Economics, the Free Trade Union Confederation of Latvia (hereinafter – FTUCL), the State Office of the Quality of Education, the Latvian Association of Local and Regional Governments, the Ministry of Agriculture, the Latvian Employers’ Confederation (hereinafter – LEC), the University of Latvia, the Rural Advisory and Training Centre, the association “Farmers Parliament”, the Latvian Federation of Farmers, the National Centre for Education).
On the basis of the elevated interest by employed persons regarding the possibilities of receiving support within the framework of the Measure of Lifelong Education and the limited funding for this Measure, in 2012 a decision was taken to revise the target group criteria specified in the Measure in order to provide support to such persons who are the most subject to unemployment risk.
Henceforth it is intended to involve employed persons in the age group 45+ in the Measure of Lifelong Education. It should be taken into account that the highest unemployment risk is within the age group from 45 years of age, because according to the statistical data of the SEA the proportion of unemployed persons in this age group is approximately 38%, in turn, the proportion in the number of long-term unemployed persons is 58% from the total number of long-term unemployed persons.
Amendments to Cabinet Regulation No. 75 and Cabinet Regulation No. 1213 were developed, specifying additional criteria for persons in the age group from 25 to 44 years of age so that the persons most subject to unemployment risk could be identified in this age range.
The referred to persons will receive support (coupon) only in such case if they conform to at least one of the following criteria:
1) the person has been diagnosed with disability;
2) the person has two or more children up to 18 years of age;
3) the person has been recognised as poor.
6. In order to promote the participation and responsibility of the State, regional local governments and employers in the provision of access to vocational education and to ensure co-ordinated action at the State level, in 2000 the Vocational Education and Employment Tripartite Co-operation Sub-council (hereinafter – VEETCS) was established, which is a part of the institutional system of the National Tripartite Co-operation Council (hereinafter – NTCC), in which representatives of the government, the LEC and the FTUCL are operating. The operation of the VEETCS is regulated by the VEETCS By-law, the NTCC By-law and the rules of procedure, the ILO Convention No. 144, Tripartite Consultation (International Labour Standards) Convention, ratified in Latvia in 1994.
From 2007 to 2013 the support of EU Structural Funds to improvement of the offer of education is intended in order to ensure the conformity of education to the needs of the national economy and the preparation of the labour force according to the needs of the labour market. Social partners of the national level are involved in implementation of the referred to tasks, particularly in improvement of the national qualification system, carrying out a study of national economy sectors, developing and improving of standards of occupations and the content of vocational education.
The LEC is implementing the project “Strengthening of the LEC Administrative Capacity in Regions” of the planning period 2007-2013 of the European Union Structural Funds.
The objective of the project is to promote the development of regional social dialogue and to improve the participation opportunities of social partners in the development and implementation of the action policy.
The LEC and the FTUCL are partners in the project “Establishment of Sectoral Qualification System and Improvement of the Efficiency and Quality of Vocational Education”, responsible for involvement of employers and employees in sectoral expert councils. The project provides for a chain of content reforms in vocational education. Sectoral expert councils are successfully used as a discussion and co-operation platform where representatives of employers, representatives of trade unions, education policy makers and implementers (educational institutions) meet in order to solve challenges of education reforms, everyday problems and jointly strengthen the conformity of education with the requirements of the labour market.
The LEC and the FTUCL participate in the work groups, commissions and advisory councils for the development of regulatory enactments, make proposals during legislation process directing attention to the impact of regulatory enactments in relation to undertakings of Latvia and employees, the quality and competitiveness of the production produced thereby, the employment situation and expenditure of employers upon introduction of the regulatory enactment, provide opinions regarding regulatory enactments developed by ministries and other institutions, participate in open meetings of State and local government institutions.
Within the scope of the project “Practical Application of Regulatory Enactments Regarding Employment Relationship and Work Safety in Sectors and Undertakings” the LEC has developed an interactive freely available computer game for youth regarding labour protection in undertakings. The objective thereof is to make youth acquainted with the role of labour protection at the workplace and the influence thereof on health and life of the employee. Thus, the awareness of youth regarding importance and necessity of labour protection is promoted.
7. The Ministry of Culture (hereinafter – MoC) according to Cabinet Regulation No. 241 of 29 April 2003, By-law of the Ministry of Culture, is implementing a cultural education policy, the objective of which is to ensure the selection of talents – excellence and to promote their professional progression and creative growth, as well as to ensure wide access to music and art education. The competency of the Ministry in the field of culture and creative industry is:
to develop the national strategy and to implement the State policy in the field of cultural education;
to develop draft legislative acts and policy planning documents that regulate the sector;
to ensure the implementation of the sectoral policy in State administrative institutions under the supervision of the Ministry;
to have a good knowledge of the operation of cultural education institutions subordinate and under the supervision of the MoC;
to develop proposals for granting of the funds from the State budget to sector; to ensure the drawing up of applications for studies commissioned by the State and to promote efficient use of studies in the development of sectoral policy.
Main councils, which are related to labour market and education issues:
– Council of Demographic Matters – an advisory and co-ordinating State institution established in order to promote a uniform State demographic policy and the implementation thereof in all levels of State administration. The Council evaluates and co-ordinates the implementation of the State demographic policy, as well as informs mass media regarding issues of demographic policy.
– In order to carry out the forecasting of sectoral development, the studying of the conformity of the demand and offer of education and labour market and the provision thereof, 12 sectoral expert councils have been established and have been actively operating since 2011, and they have been established in different sectors of the national economy, for example, tourism, food industry, construction, etc. Sectoral expert councils provide proposals and opinions for improvement of vocational education and improvement of the quality thereof, recommend sectoral experts for the provision of the quality of vocational education, co-ordinate co-operation of sectoral undertakings with educators of all levels, recommend specific measures for the implementation of co-operation of participating parties for the promotion of the development of sectoral vocational education and employment, evaluate the processes taking place in vocational education, draw up proposals for the development and updating of regulatory enactments and policy planning documents.
– The committee of consultants “Education for All” of UNESCO Latvian National Commission – established on the basis of the final documents of the World Education Forum, and the objective thereof is to create a society, in which lifelong education is available to all inhabitants.
– Career Development and Co-operation Council – consists of the representatives of the MoES, the Ministry of Welfare, the State Education Development Agency, the SEA and the Social Integration Centre, as well as the Ministry of Economics and the Ministry of Environmental and Regional Development and social partners. The Co-operation Council ensures professional intersectoral dialogue between the education sector and the labour sector. During co-operation it is planned to improve the career development support system and to promote co-ordinated measures in the development of regulatory enactments and action policies in order to ensure efficient use of resources and to achieve growth of the national competitiveness and increase in the employment rate, and to provide support to an individual in surveying and implementation of his or her personal career goals and interests.
10. Statistical information regarding involvement in professional career selection services, lifelong education and training is provided below.
As mentioned above, the SEA ensures free of charge consultations in issues related to the selection of education and profession to all categories of inhabitants, provides psychological support, provides free of charge career consultations to unemployed persons, persons seeking employment and other persons, helping to be competent in issues related to professional suitability and retraining.
During the time period from 2010 to 2012 the proportion of the number of unemployed persons and persons seeking employment who have been registered by the SEA and have received career services gradually increased by almost 10 per cent points. The majority of service recipients who are in the category “other persons” are educatees.
Percentages of Clients who Received Career Services in 2012
During the last years the total number of persons who have received career services has fluctuated every year depending on the current status of the career services offered. In 2011 the number of persons who had received services reduced because the offer of services in informative form and electronic form increased.
In 2011 the number of such persons increased rapidly who got involved in lifelong education measures, and it may be explained by the additional funding granted for the implementation of lifelong measures, the introduction of the coupon system and the expansion of the target group.
Women are much more active participants of lifelong measures than men. The number of women who get involved in lifelong measures every year is approximately three times higher than the number of men. Employed persons from 35 to 39 years of age are the most active participants of lifelong education measures.
The number of persons who have commenced training, retraining or qualifications has remained stable for the last 3 years. On average 8400 persons get involved in these measures every year. Women of different age are more active participants of such measures as well.
On 1 August 2012 amendments to Cabinet Regulation No. 75 came into force, by which, taking into account the requirements of international norms, specific financial criteria were included in the regulation, which need to be evaluated by the SEA in order to determine whether the potential implementer of a measure does not conform to the status of a performer of economic activity in difficulty. If it is detected that the potential implementer of a measure is having financial difficulties, the participation in the SEA measures is prohibited (applies to active employment measures “Measures for Specific Groups of Persons”, “Training with the Employer” and “Measures for Commencement of Commercial Activity or Self-employment”). Currently uniform conditions for determination of the relevant criteria have not been developed in the State, and the SEA does not have the necessary capacity at the moment, therefore, experts will be involved for solving of the relevant issue by procuring their services as an external service. The opinion of experts will be used for taking of the final decision of the SEA regarding the right of the potential implementer of a measure to get involved in the measure. Therefore, training with the employer was suspended for an indefinite period of time in 2012.
Upon reduction of the flow of unemployed persons, the amount of funding granted for non-formal education and the number of persons involved in training also gradually reduced.
No cases related to the application of this Convention have been adjudicated in courts of Latvia.
Co-operation with the International Labour Organisation in the field of education, vocational guidance and vocational training and retraining of unemployed persons is not taking place at the moment.
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